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(what's inside) Army introduces new 
pin for retired Soldiers 

The Ar~ny has created a new pin for retired Soldiers to emphasize your 
lifelong bond with the Army. The pin conlbines the Army logo with the word 
"retired" e~nblazoned above. 

Why a new pin? The Arnly Chief of 
Staff's (CSA) Retiree Coullcil recommended 
replacing the "Retired, Still Serving" lapel pin. 
The Council asked for a larger pill that could 
be recognized from afar, be worn 011 clothing 
other than a suit jacket, and that would show 
the continuing bond between the retirecl 
Soldier and the Army. 

Will you get one? Over the next few 
months, a packet containi~lg the new pin will 
be  nailed to retired Soldiers. It will also 
include a letter from the CSA and the Ser- 
geant Major of the Army, underlillillg the 
ulle~ldi~lg co~nlnitlnent between the Army ancl 
its retired Soldiers. Completing the packet will 
be news on the Army Strong theme and the recently increased recruiti~~g 
referral bonus. It will be sent to the correspondence address on file at the 
Defense Finance and Accounting Service's Retired Pay Center. 

The nlailing will O C C U ~  over four months so you lnay hear from retired 
Soldiers who receive the pin before you do. A goal is to have all pins ill the 
mail by late spring. Be looking for your special mailing. 

Recruiting referral bonus raised to $2,000 
ARNEWS - Bonuses have 
doubled to $2,000 for retired Sol- 
cliers refersing sorneoile with 110 
prior military experience to the 
Referral Bonus Pilot Program. 

The bo~lus is not paid to those 
referring i~n~nediate fanlily mem- 
bers, illclucli~lg spouses, children, 
parents, stepparellts and siblings. 

You can make refel-rals thsoi~gh 
the Arnly Referral Sy stem - 
Sergeant Major of the Ar~ny 

Recruiting Team (ARS SMART) 
Web site at http://www.usarec. 
army.mil/smart. To use ARS 
SMART, you'll need an Army 
Knowledge O~llille (AKO) user 
name and password. To nlnke a 
referral, you'll have to establish a 
user account and si~bnlit personal 
inforlnation such as your social 
security nurllber to facilitate 
pay~nent of the ~OIILIS. You can 
also nlake referrals by calling 

1-800-223-3735, ext. 6-0473. 
The bo~lus is paid in two 11111111 

sums. The first half is paid when 
the Soldier begins basic training, 
ancl the second half is paid after 
the Soldier graduates from One- 
Station Unit Training or Advanced 
I~lclividual Training. 

The bonus increase is not retro- 
active. Those who 11lacle referrals 
before Nov. 13,2006 are eligible 
only for the $1K bonus. 
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~ahhghts from headquarters 
G1.eetings Retirecl Solcliela cr~lcl 
Fanzily Menzbela, 

As I an1 sure you noted 011 the 
front page, the Arnly has imple- 
inentecl sorne very exciting 
changes receiltly concerning our 
Retirecl Soldiers. The biggest 
visible change is the changing of 
the Retired Soldier pin. 

Effective earlier this past fall, 
the CSA approved the new design 
of the Retired Soldier pin the Army 
has been issuing to our retiring 
Soldiers for a very long time. The 
olcl pill was circular with a green 
ring bordering the fanliliar gold 
center Ar~ny coat of arnls. How- 
ever, the pin was srnall and not 
easily read nor recognized. At the 
April 2006 nleeting of the CSA 
Retiree Council, it was recom- 
mended that a new design be 
inlple~nented that would be nlore 
recognizable and be aligned with 
the current Army brand that is 
used in Ar~ny recruiting literature, 
and i11 Inany other Army publica- 
tions. The design you see on the 
front page is the approved design 
of the new Retired Soldier pin that 
will be presented to newly retiring 
Soldiers as they depart the Arnly. 

As we nlail out this issue of 
A1.ii1y Echoes, we are concur- 

rently working to distribute a 
package containing a letter 
co-signed by the CSA and the 
Sergea~lt Major of the Asilly to 
over 720,000 Retired Soldiers 
announcing this change and 
including your new pin, a CD 
which describes the new Arnly 
canlpaign theme of "Army 
Strong", plus a wi~~clow decal that 
can proudly be displayed on the 
rear window of your vehicle. The 
letter begins and ellcls with a big 
THANK YOU to all of you for 
your past service, and then en- 
com.ages each Retired Soldier to 
find a way to reconnect with the 
Army you all helped to create - 
a time many of you have told me 
constituted "the best years of your 
life". We at HQDA are proud of 
what you did for our Army and 
Nation, and invite you "back to the 
Army" in whatever capacity you 
feel appropriate. 

This coining spring, sulllmer and 
fall will be fillecl with installation 
Retiree Appreciation Days again 
this year. As I have nleiltioned 
before, I hope you can attend one 
of these events. Each year I all1 
invited to attend many of these 
i~nportant gatherings ancl give a 
shol-t presentatio~l regarding our 

Help us control costs 

perspectives fro111 here at HQDA. 
Each time I go, I am inlpressed not 
oilly with your local installation 
retirement services officer, who is 
the real workhorse of the program, 
but even inore importantly I have 
the opportunity to meet YOU - 
Retired Soldiers, spouses, and 
survivors of deceased Soldiers 
who share with rile nlany of your 
past accomplishments, needs, a11d 
expectations. It is inspirationnl to 
meet you and to feel your sense of 
pride and commitment to our great 
Anny-past-present-and in the 
futme! ! 

Renlelnber our Soldiers and their 
families during this new year. 
Political winds will blow in inany 
directio~ls regarding the future of 
our country and our Army. Of this 
I am certain: our troops and 
families will need, and deserve, the 
strongest possible support of our 
citizens across the country regard- 
less of political perspective. 

It senlains my ho~lor to serve 
you. Keep chargin! ! 

John W. Radke 
Chief, Army Retirement 

Services 
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AS YOU may have read, postal rates might go up later this year. Even Irri;);. ~ r r c ~ ~ r i r i e s / ~ o r ~ r ~ ~ ~ e ~ r / . ~ '  rrborri Eclroes I 

copy and start getting your Echoes electronically 
e-Echoes (ancl view the current and past 
issues) by going to htt!~://www.arm~l .army. 
n~il/rso/echoes.asp and clicking on "Register 
Now." This will take you Lo a secure section 
of the site where you can sign up to stop your 
paper copy and start your electronic copy. 

More than 14,000 readers have volunteered 
for e-Echoes. Thank you for your support!! 

if the rate increase is cancelled (or postl~oned), we need you to help us 
cut our printing and lnailing costs! Would you like to stop your paper 

? You can sign up for 

""Orrld ""q' 
NQD/\ DAIJE-HRP-RSU, Alesrrrrdrin, 14 
22332-0470. E-~IICI;~: Lrrrrr.rr.Polrl@rrs. 
crrrrr)~rtril (NEII' AL)DI\'ESS). I l i rccf a l l  
other qrtesfiorrs to your Kefiremerrt Services 
Oflicer (see 11gs. 9-IO). See pg. 16 for ho~v  
fo chonge yorrr n(1clress for Echoes. 
Ecliior/Pb\U: Lrrrrr.rr C. Pcr111 
ClrieJ b\n~r) '  Reiirerrierri Ser~~ices:  
Jolrrr H! Rnrlke 
Deprri)~ Clrief of Stc~Jj; G - I :  
LTG ~ldiclrrrel D .  Roclrelle 
Co-clrcrirrrreri, ClrieJ of StqK Arrrr)! Retiree 
Corrrrcil: LTC(Ret.) Fr.erler.ick E. Vollrrrtlr 

S~ifA(l\'ei.) Jrrck L. 7ille)) /' 
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command status 
The Army has activated the Installation Manage- 

ment Conlnland (IMCOM) to consolidate and 
strengthen installation support services to Soldiers and 
their fan~ilies through the full authority of command. 
The new cornilland places the former Installation 
Managenlent Agency, the former Co~llnlunity and 
Fanlily Support Center and the fornler Asilly Environ- 
mental Center under a single comn~ancl as a direct 
reporting unit. The fill1 authority of co~n~nancl is vital 
to effectively direct the vast resources necessary to 
support troop deploynlents while nleeting the needs of 
families, Army officials said in announcing IMCOM. 

(Note: As reported in the Arnly's 2006 Game Plan 
(table below), the Major Arnly Coillnlancls and 
specified headquarters have been adapted to produce 
the most effective, efficient conlmand and control 
structure to support our modular warfighting forces.) 

IMCOM Conlmander LTG Robert Wilson com- 
mented, "Our job is to support the all-volunteer force 
by providing a broad range of capabilities. Those 
capabilities are e~nbodied in the phrase 'Installations 

as Flagships', which is all about Soldier and family 
readiness." 

"Retired Soldiers are important members of the 
Ar~lly conln~unity and the Installation Management 
Command is committed to providing them the support 
they have earned and deserve," LTG Wilson said. 

"IMCOM brings installation, environmental, and 
morale, welfare and recreation functions together 
~~nclel- one command." He added that, "ConsolicInting 
installation support services ~ ~ n d e r  one conlnland 
nlakes us lllore agile and nlore effective in serving 
the entire range of customers - mission commancl- 
ers, Soldiers, fanlily members, DA civilians and 
retired Soldiers alike." 

"Retirees volunteer countless l~ours 011 i~lstallations 
to help Soldiers and their families. Fro111 Asilly 
Co~nmunity Services to the chapels, you see retired 
Soldiers proudly serving their country. Their contin- 
uecl service is greatly appreciated and means so much 
to the people whose lives they touch everyday," LTG 
Wilson said. 

( New Army Structure (from 2006 Army Game Plan) ) 

Army Service 
Component 
Command 
(ASCC) 

Organizational Functions Organization 
Level 

Direct Reporting 
Unit (DRU) 

Comprised of operational 
organizations serving a s  the Army 
component for a combatant 
commander. 

US Army (USA) Forces Command (FORSCOM) 
USA Training and Doctrine Command (TRADOC) 
U S A  Materiel Command (AMC) 

Army Command 

One or more units with 
institutional or operating functions 
providing broad general support 
to the Army in usually a single, 
unique discipline not otherwise 
available elsewhere in the Army. 

Performs multiple Army Service 
Title 10 functions across multiple 
disciplines. 

USA Europe (USAREUR) 
USA Central (USARCENT) 
USA North (USARNORTH) 
USA South (USARSO) 
USA Pacific (USARPAC) 
USA Special Operations Command (USASOC) 
Military Surface Deployment and Distribution 
Command (SDDC) 
USA Space and Missile Defense Command 
(SMDC) 
Eighth U.S. Army (EUSA) 

USA Network Enterprise Technology Command 
(NETCOM) 
USA Medical Command (MEDCOM) 
USA Intelligence and Security Command 
(INSCOM) 
USA Criminal Investigation Command (CIDC) 
USA Corps of Engineers (USACE) 
USA Military District of Washington (MDW) 
USA Test and Evaluation Command (ATEC) 
U.S. Military Academy (USMA) 
USA Reserve Command (USARC) 
USA Acquisition Support Center (USAASC) 
USA Installation Management Command (IMCOM) 



Arnzv Eclzoes 
Issue 1, .Tarz-Ar~r 2007 

How the National Defense Authorization Act 
could affect retired Soldiers and families 

Followillg are sections of the 2007 National Defense Authorization Act (NDAA) (Public Law (PL} 109- 
364, Oct. 17,2006) which could affect retired Solcliers and fa~nilies. 

Many of these provisiolls i~lvolve health care - what it costs the government, what it costs beneficiaries, 
and the benefits it provides. These provisions were Congress's response to DoD's proposal to partially offset 
rising costs by illcreasillg fees for retirees and falllilies who were not yet Medicare-eligible. (Meclicare- 
eligible retirees ancl falllily ~nelllbers are covered by TRICARE for Life which was not illclucled in this 
proposal.) 

I11 aclclitioll to health-related topics, the 2007 NDAA also addressed 1D carcls, the recri~iti~lg referral bonus, 
and Survivor Benefit Plan (SBP) i~isurable interest elections. 

We will report ally updates that occur between now and the next issue of Echoes in the Current News 
section of our homepage at htt~://www.a1-rnyg1 .ar~~~y.rnil/RSO/current~~ews.pclf. 
..................................... 
Health care . requires a cle~no~lstration project which woulcl allow 

particular over-the-counter drugs to be included in the 
P.L. 109-364: 

uniform formulay. Drugs in the u~lifor~n formula~y 
states that DoD rnay not iocrease TRICARE fees, are available at military llledic I a treatment 

deductibles os copayments, illcloding pharmacy, until facilities (MTFs) allcl through TRICARE Retail 
after Sep. 30,2007. and Mail Order Phar~nacy for a copayment. The law 

transfers $186,000,000 to the DoD Meclicare- states that this project must begin by May 1,2007 
Eligible Retiree Health Care Fund. and may include all TRICARE regio~ls or a li~nitecl 

states that employers may not give TRICARE- liulnber of sites. 
eligible e~nployees fillallcia1 incentives for not enroll- . requires 180 days of enactlnellt of 
ing or ter~nillati~lg enrollme~lt in a group health plan this Act, the Secretary of Defense sub~nit a report to 
which would be a p r i~nay  plan. States that TRI- the House and Senate Armed Services Co~n~nittees 
CARE-eligible elliployees should have the same on actions taken in respollse to the July 2001 DoD 
opportunity to participate in a group health plan as Healthcare Quality Initiatives Review Panel report. 
employees wlio aren't TRICARE-eligible, This does . directs Secretary of Defense to collc~Llct a 

elll~llo~ers with fewer 20 of prOvidillg c~lirollrac~ic health care services 
ees. This section is effective Jan. 1, 2008. and benefits which would include retirees ancl eligible . requires that a task force be established within 90 family lllelll~ers. 
clays after the e~lact~nellt of the Act to exalni~le the 
future of ~nilitary health care and requires the task 
force to report within 12 ~no~lths of appointment. 

Other topics 
Other changes made by NDAA, by topic, are as (Note: DoD created this task force in January.) 

follows: . requires an audit of DoD health care costs and 
DoD's proposed cost-saving measures, known as 

ID cards for disabled dependents 

"Sustaining the Benefit", by the Co~nptroller General . authorizes issuing per~nane~lt ID cards to perma- 

ancl Director of the Co~lgressional Budget Office. nently disabled depe~lde~lts of retirees. Note: DoD is 

The audit will examine the calculations used in writing the policy and software changes ~ieeclecl 

creating "Sustaining the Benefit", inclucling the figures before this new law call take effect. We will report 

used in comparing bellefits provided by DoD in 1995 ally update in the next Echoes and in the Current 

and 2005. News sectio~l of our ho~nepage hlt~1://www.armyg1. 
army.~nil/RSO/c~~rre~~ t11ews.!,dC. Reminder: A . directs the Co~nptroller General to concluct a study 
previous law change authorized per~nalle~lt 1D carcls of the DoD pharnlacy program, illcludillg the success 
for retirees' dependents age 75 and older. of the u~liforrn for~nulary, in achieving savings, and the 

co~npositio~l of the boards that reco~n~lne~ld the status Survivor Benefit Plan (SBP) 

of drugs in the for~nulary. This report  nus st be . per~nits SBP paticipalits with insurable i~iterest 

completed within nine months. electio~ls to elect a new beneficiary if the i~isurable 
(pls. seepg. 5) 
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How the NDAA could affect you 
(f70lll pg. 4) 
interest beneficiary dies. This election illust be made 
within 180 days of the cleath of the previous benefi- 
ciary. 
Recruiting Referral Bonus 

illcreases the Recruiting Referral Bonus to a 
lllaxinl~lln of $2,000. See page 1 for lllore informa- 
tion. 
Bonus for mobilized retirees 

authorizes the Secretary of Defense to pay a bo11us 
to a retired lne~nber who agrees to serve on active 
duty to alleviate the need for lnenlbers in high- 
cle~~~ancl, low-density military capability or in any other 
specialty designated by the Secretary as critical to 

meet wartime or peacetime requiren~ents. This bonus 
may not exceed $50,000. 

(Note: Although Congress a~ithorizecl this bonus, it 
did not provide fu~lding. DoD is determining whether 
this bonus would support the Military Services' needs 
and whether or not it can be funded under current 
f~111ding levels.) 
~ r m e d  Forces Retirement Home 

requires the Secretary of Defense to report to the 
Co~lgressio~lal Defense Conllnittees on the leadership 
and illanagelllent of the Arnled Forces Retirelnent 
Home, especially the effects of recent changes in 
~nanagelllent structure and the current co~llpositioll of 
the board of trustees. 

Proposals that were NOT in final 2007 NDAA 
Why are we reporting on what was NOT included Mail Order Pharmacy for all refills of ~llainte~lance 

in the final 2007 National Defense Authorization Act medications. 
(NDAA)? We are reporting on these provisions The law does NOT eli~llinate TRICARE copays for 
because they were part of earlier versions of the bill most drugs clispellsed through the mail-order system, 
and we want to make sure you know their final and it does NOT require drug colllpanies to give 
status. The NDAA, like other laws, goes through TRICARE-equal price discounts on drugs dispensed 
many changes from the time the original bills are through retail pharmacies. 
proposed in the House and Senate until they're 
colnbinecl to form one bill, allproved by Congress and 
signed into law by the President. 

As the 2007 NDAA developed, you may have read 
about provisions that were changed or taken out 
before it became law. Here are exa~nples which 
could have affected retired Soldiers and families, but 
DID NOT beconle law: 

The law does NOT eli~llinate the reduction of the 
SBP spouse/for~~~er spouse annuity by the VA's 
Dependency and Inde~llnity Compensation (DIC). 

The law does NOT nlove up the SBP "paid-up" 
effective date. (It's still Oct. 1, 2008 for those who 
have paid premiunls for 360 months and reached age 
70.) 

The law cloes NOT give i~llnlediate concurrent 
receipt to those rated 100% Unemployable by the 
VA. (The effective date for that change is still Oct. 
I ,  2009.). 

The law cloes NOT lower the Reserve retisenlent 
age. 

The law does NOT provide aclditio~lal incentive 
payments to doctors to take TRICARE patients in 
areas with physician shortages. 

The law does NOT lllandate use of TRICARE 
























