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Army introduces new
pin for retired Soldiers

The Army has created a new pin for retired Soldiers to emphasize your
lifelong bond with the Army. The pin combines the Army logo with the word
“retired” emblazoned above.

Why a new pin? The Army Chief of
Staff’s (CSA) Retiree Council recommended
replacing the “Retired, Still Serving” lapel pin.
The Council asked for a larger pin that could
be recognized from afar, be worn on clothing
other than a suit jacket, and that would show
the continuing bond between the retired
Soldier and the Army.

Will you get one? Over the next few
months, a packet containing the new pin will
be mailed to retired Soldiers. It will also
include a letter from the CSA and the Ser-
geant Major of the Army, underlining the
unending commitment between the Army and
its retired Soldiers. Completing the packet will
be news on the Army Strong theme and the recently increased recruiting
referral bonus. It will be sent to the correspondence address on file at the
Defense Finance and Accounting Service’s Retired Pay Center.

The mailing will occur over four months so you may hear from retired
Soldiers who receive the pin before you do. A goal is to have all pins in the
mail by late spring. Be looking for your special mailing.

Recruiting referral bonus raised to $2,000

ARNEWS - Bonuses have
doubled to $2,000 for retired Sol-
diers referring someone with no
prior military experience to the
Referral Bonus Pilot Program.
The bonus is not paid to those
referring immediate family mem-
bers, including spouses, children,
parents, stepparents and siblings.
You can make referrals through
the Army Referral System -
Sergeant Major of the Army

Recruiting Team (ARS SMART)
Web site at http://www.usarec.
army.mil/smart. To use ARS
SMART, you'll need an Army
Knowledge Online (AKQO) user
name and password. To make a
referral, you’ll have to establish a
user account and submit personal
information such as your social
security number to facilitate
payment of the bonus. You can
also make referrals by calling

1-800-223-3735, ext. 6-0473.

The bonus is paid in two lump
sums. The first half is paid when
the Soldier begins basic training,
and the second half is paid after
the Soldier graduates from One-
Station Unit Training or Advanced
Individual Training.

The bonus increase is not retro-
active. Those who made referrals
before Nov. 13, 2006 are eligible
only for the $1K bonus.
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Greetings Retired Soldiers and
Family Members,

As I am sure you noted on the
front page, the Army has imple-
mented some very exciting
changes recently concerning our
Retired Soldiers. The biggest
visible change is the changing of
the Retired Soldier pin.

Effective earlier this past fall,
the CSA approved the new design
of the Retired Soldier pin the Army
has been issuing to our retiring
Soldiers for a very long time. The
old pin was circular with a green
ring bordering the familiar gold
center Army coat of arms. How-
ever, the pin was small and not
easily read nor recognized. At the
April 2006 meeting of the CSA
Retiree Council, it was recom-
mended that a new design be
implemented that would be more
recognizable and be aligned with
the current Army brand that is
used in Army recruiting literature,
and in many other Army publica-
tions. The design you see on the
front page is the approved design
of the new Retired Soldier pin that
will be presented to newly retiring
Soldiers as they depart the Army.

As we mail out this issue of
Army Echoes, we are concui-

rently working to distribute a
package containing a letter
co-signed by the CSA and the
Sergeant Major of the Army to
over 720,000 Retired Soldiers
announcing this change and
including your new pin, a CD
which describes the new Army
campaign theme of “Army
Strong”, plus a window decal that
can proudly be displayed on the
rear window of your vehicle. The
letter begins and ends with a big
THANK YOU to all of you for
your past service, and then en-
courages each Retired Soldier to
find a way to reconnect with the
Army you all helped to create —
a time many of you have told me
constituted “the best years of your
life”. We at HQDA are proud of
what you did for our Army and
Nation, and invite you “back to the
Army” in whatever capacity you
feel appropriate.

This coming spring, summer and
fall will be filled with installation
Retiree Appreciation Days again
this year. As I have mentioned
before, I hope you can attend one
of these events. Each year I am
invited to attend many of these
important gatherings and give a
short presentation regarding our

Help us control costs

As you may have read, postal rates might go up later this year. Even
if the rate increase is cancelled (or postponed), we need you to help us
cut our printing and mailing costs! Would you like to stop your paper
copy and start getting your Echoes electronically? You can sign up for
e-Echoes (and view the current and past

issues) by going to http://www.armygl,army.

\/

mil/rso/echoes.asp and clicking on "Register
Now." This will take you to a secure section
of the site where you can sign up to stop your
paper copy and start your electronic copy.
More than 14,000 readers have volunteered
for e-Echoes. Thank you for your support!!

perspectives from here at HQDA.
Each time I go, I am impressed not
only with your local installation
retirement services officer, who is
the real workhorse of the program,
but even more importantly I have
the opportunity to meet YOU —
Retired Soldiers, spouses, and
survivors of deceased Soldiers
who share with me many of your
past accomplishments, needs, and
expectations. Itisinspirational to
meet you and to feel your sense of
pride and commitment to our great
Army—past—present—and in the
future!!

Remember our Soldiers and their
families during this new year.
Political winds will blow in many
directions regarding the future of
our country and our Army. Of this
I am certain: our troops and
families will need, and deserve, the
strongest possible support of our
citizens across the country regard-
less of political perspective.

It remains my honor to serve
you. Keep chargin!!

John W, Radke
Chief, Army Retirement
Services

@'m)l Echoes is an authorized bulletin \
published three times a year, IAW AR 25-
30. Its purpose is to keep retired Soldiers
abreast of their rights and privileges, to
inform them of developments in the Army,
and to inspire goodwill and a desire 10
support the Army in the civilian commu-
nity. Inquiries/conunents about Echoes
should be sent to Editor, Army Echoes,
HQDA DAPE-HRP-RSO, Alexandria, VA
22332-0470. E-mail: Laura.Paul@us,
army.mil (NEW ADDRESS). Direct all
other questions to your Retirement Services
Officer (see pgs. 9-10). See pg. 16 for how
to change your address for Echoes.
Editor/PAQ: Laura C. Paul

Chief, Army Retirement Services:

Jolhn W. Radke

Deputy Chief of Staff, G-1:

LTG Michael D. Rochelle

Co-chairmen, Chief of Staff, Army, Retiree
Council: LTG(Ret.) Frederick E. Vollrath
\_ SMA(Ret.) Jack L. Tilley
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Army gives installation support command status

The Army has activated the Installation Manage-
ment Command (IMCOM) to consolidate and
strengthen installation support services to Soldiers and
their families through the full authority of command.
The new command places the former Installation
Management Agency, the former Community and
Family Support Center and the former Army Environ-
mental Center under a single command as a direct
reporting unit. The full authority of command is vital
to effectively direct the vast resources necessary to
support troop deployments while meeting the needs of
families, Army officials said in announcing IMCOM.

(Note: As reported in the Army's 2006 Game Plan
(table below), the Major Army Commands and
specified headquarters have been adapted to produce
the most effective, efficient command and control
structure to support our modular warfighting forces.)

IMCOM Commander TG Robert Wilson com-
mented, “Our job is to support the all-volunteer force
by providing a broad range of capabilities. Those
capabilities are embodied in the phrase 'Installations

as Flagships', which is all about Soldier and family
readiness.”

“Retired Soldiers are important members of the
Army community and the Installation Management
Command is committed to providing them the support
they have earned and deserve,” LTG Wilson said.

“IMCOM brings installation, environmental, and
morale, welfare and recreation functions together
under one command.” He added that, “Consolidating
installation support services under one command
makes us more agile and more effective in serving
the entire range of customers — mission command-
ers, Soldiers, family members, DA civilians and
retired Soldiers alike.”

“Retirees volunteer countless hours on installations
to help Soldiers and their families. From Army
Community Services to the chapels, you see retired
Soldiers proudly serving their country. Their contin-
ued service is greatly appreciated and means so much
to the people whose lives they touch everyday,” LTG
Wilson said.

( New Army Structure (from 2006 Army Game Plan) )

Organizational Functions

Level

Organization

Army Command | Performs multiple Army Service
Title 10 functions across multiple

disciplines.

US Army (USA) Forces Command (FORSCOM)
USA Training and Doctrine Command (TRADOC)
USA Materiel Command (AMC)

Army Service Comprised of operational

Component organizations serving as the Army
Command component for a combatant
(ASCC) commander.

USA Europe (USAREUR)

USA Central (USARCENT)

USA North (USARNORTH)

USA South (USARSO)

USA Pacific (USARPAC)

USA Special Operations Command (USASOC)
Military Surface Deployment and Distribution
Command (SDDC)

USA Space and Missile Defense Command
(SMDC)

Eighth U.S. Army (EUSA)

One or more units with
institutional or operating functions
providing broad general support
to the Army in usually a single,
unique discipline not otherwise
available elsewhere in the Army.

Direct Reporting
Unit (DRU)

USA Network Enterprise Technology Command
(NETCOM)

USA Medical Command (MEDCOM)

USA Intelligence and Security Command
(INSCOM)

USA Criminal Investigation Command (CIDC)
USA Corps of Engineers (USACE)

USA Military District of Washington (MDW)
USA Test and Evaluation Command (ATEC)
U.S. Military Academy (USMA)

USA Reserve Command (USARC)

USA Acquisition Support Center (USAASC)
USA Installation Management Command (IMCOM)
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How the National Defense Authorization Act
could affect retired Soldiers and families

Following are sections of the 2007 National Defense Authorization Act (NDAA) (Public Law {PL} 109-
364, Oct. 17, 2006) which could affect retired Soldiers and families.

Many of these provisions involve health care — what it costs the government, what it costs beneficiaries,
and the benefits it provides. These provisions were Congress’s response to DoD's proposal to partially offset
rising costs by increasing fees for retirees and families who were not yet Medicare-eligible. (Medicare-
eligible retirees and family members are covered by TRICARE for Life which was not included in this

proposal.)

In addition to health-related topics, the 2007 NDAA also addressed ID cards, the recruiting referral bonus,
and Survivor Benefit Plan (SBP) insurable interest elections.

We will report any updates that occur between now and the next issue of Echoes in the Current News
section of our homepage at http:/www.armygl.army.mil/RSO/currentnews.pdf.

Health care

P.L.109-364:
= states that DoD may not increase TRICARE fees,
deductibles or copayments, including pharmacy, until
after Sep. 30, 2007.
= transfers $186,000,000 to the DoD Medicare-
Eligible Retiree Health Care Fund.
* states that employers may not give TRICARE-
eligible employees financial incentives for not enroll-
ing or terminating enrollment in a group health plan
which would be a primary plan. States that TRI-
CARE-eligible employees should have the same
opportunity to participate in a group health plan as
employees who aren’t TRICARE-eligible. This does
not apply to employers with fewer than 20 employ-
ees. This section is effective Jan. 1, 2008.
® requires that a task force be established within 90
days after the enactment of the Act to examine the
future of military health care and requires the task
force to report within 12 months of appointment.
(Note: DoD created this task force in January.)
® requires an audit of DoD health care costs and
DoD's proposed cost-saving measures, known as
“Sustaining the Benefit”, by the Comptroller General
and Director of the Congressional Budget Office.
The audit will examine the calculations used in
creating “Sustaining the Benefit”, including the figures
used in comparing benefits provided by DoD in 1995
and 2005.
* directs the Comptroller General to conduct a study
of the DoD pharmacy program, including the success
of the uniform formulary, in achieving savings, and the
composition of the boards that recommend the status
of drugs in the formulary. This report must be
completed within nine months.

® requires a demonstration project which would allow
particular over-the-counter drugs to be included in the
uniform formulary. Drugs in the uniform formulary
are usually available at military medical treatment
facilities (MTFs) and through the TRICARE Retail
and Mail Order Pharmacy for a copayment. The law
states that this project must begin by May 1, 2007
and may include all TRICARE regions or a limited
number of sites.

= requires that, within 180 days of the enactment of
this Act, the Secretary of Defense submit a report to
the House and Senate Armed Services Committees
on actions taken in response to the July 2001 DoD
Healthcare Quality Initiatives Review Panel report.

= directs the Secretary of Defense to conduct a
study of providing chiropractic health care services
and benefits which would include retirees and eligible
family members.

Other topics

Other changes made by NDAA, by topic, are as
follows:
ID cards for disabled dependents
® authorizes issuing permanent ID cards to perma-
nently disabled dependents of retirees. Note: DoD is
writing the policy and software changes needed
before this new law can take effect. We will report
any update in the next Echoes and in the Current
News section of our homepage http://www.armygl.
army.mil/RSO/currentnews.pdf. Reminder: A
previous law change authorized permanent ID cards
for retirees’ dependents age 75 and older.
Survivor Benefit Plan (SBP)
* permits SBP participants with insurable interest
elections to elect a new beneficiary if the insurable
(pls. see pg. 5)
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(from pg. 4)
interest beneficiary dies. This election must be made

within 180 days of the death of the previous benefi-
ciary.

Recruiting Referral Bonus

® increases the Recruiting Referral Bonus to a
maximum of $2,000. See page 1 for more informa-
tion.

Bonus for mobilized retirees

= authorizes the Secretary of Defense to pay a bonus
to a retired member who agrees to serve on active
duty to alleviate the need for members in high-

demand, low-density military capability or in any other

specialty designated by the Secretary as critical to

meet wartime or peacetime requirements. This bonus
may not exceed $50,000.

(Note: Although Congress authorized this bonus, it
did not provide funding. DoD is determining whether
this bonus would support the Military Services’ needs
and whether or not it can be funded under current
funding levels.)

Armed Forces Retirement Home

» requires the Secretary of Defense to report to the
Congressional Defense Committees on the leadership
and management of the Armed Forces Retirement
Home, especially the effects of recent changes in
management structure and the current composition of
the board of trustees.

Proposals that were NOT in final 2007 NDAA

Why are we reporting on what was NOT included
in the final 2007 National Defense Authorization Act
(NDAA)? We are reporting on these provisions
because they were part of earlier versions of the bill
and we want to make sure you know their final
status, The NDAA, like other laws, goes through
many changes from the time the original bills are
proposed in the House and Senate until they're
combined to form one bill, approved by Congress and
signed into law by the President.

As the 2007 NDAA developed, you may have read
about provisions that were changed or taken out
before it became law. Here are examples which
could have affected retired Soldiers and families, but
DID NOT become law:

» The law does NOT eliminate the reduction of the
SBP spouse/former spouse annuity by the VA's
Dependency and Indemnity Compensation (DIC).

* The law does NOT move up the SBP “paid-up”
effective date, (It's still Oct, 1, 2008 for those who
have paid premiums for 360 months and reached age
70.)

* The law does NOT give immediate concurrent
receipt to those rated 100% Unemployable by the
VA. (The effective date for that change is still Oct.
1,2009.).

® The law does NOT lower the Reserve retirement
age.

® The law does NOT provide additional incentive
payments to doctors to take TRICARE patients in
areas with physician shortages.

® The law does NOT mandate use of TRICARE

Mail Order Pharmacy for all refills of maintenance
medications.

* The law does NOT eliminate TRICARE copays for
most drugs dispensed through the mail-order system,
and it does NOT require drug companies to give
TRICARE-equal price discounts on drugs dispensed
through retail pharmacies.

Help your fellow
Soldlers through AER

~ This yeal, retired Soldiers will be able to help ~
fellow Soldiers in your area by contributin g directly
to the Army Emergency Relief (AER) campaign
through the Army installation closest to yoil'r home.

Every 75 minutes, 365 days a year, somewhere in
the world, a 1etned Soldler or asur v1v1ng spouse
receives emergency f1mnc1al assistance through
AER. In the past 28 years, AER has assisted more
than 250,000 retired Soldiers and surviving spouses,
with more than $34 million, ~

In March, each retired Soldier will receive a
mailing which will include a brochure describing
AER assistance, a contribution form, and a letter
announcing the fundraising campn gn from the
Army senior leadership.

If you do not receive a packet call the AER
office at the nearest Army installation or AER HQ
at 1-866-878-6378. You can also contribute online
with an allotment from your retired pay athttp://

wWw.aerhg.org/Camp Allotment Info.htm.





































