The Army Suicide
Prevention; Program

Suicide Prevention and AwWareness
Training fer the United States Army.
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Levels of Training

Individual

Suicidal Risk Mental Health
Awareness Is Care Providers
the foundation

for all Unit Ministry Teams
Supsequent
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Prevenition
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Support: Learming Objectives

4.

Describhe prmary, Secendany, and
tertiany/ sulclide prevention
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Support: Leaming Objectives

4. Promote cohesion and a sense
e helenging

5, ERCeUragE RelprSeeking
PENEVIONK




Army. Suicide Prevention
and Awareness Training

Mental Health Care

Providers SECONDA RY

Recognizing and treating Recognizing the
psychi.atric disorc_le_rs that Unit Ministry Teams obvious signs
resultin acute suicidal and symptems; oii
Behaviors. distress/crisis
Installation and potential
Gatekeepers emotional/mental
diserdermwiine
previding canng
SUppoK-and
needed
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Personal Protective Factors

¢ Easy temperament

¢ Previous experience with self-masteny,
preklem seiving, ana crisis reselution

& Oplimistic oukloek
& Soclal/emelionaifcenPEIENCE

& HIglrSElireSteeniy SelinWoii




Personal Protective Factors

¢ Decision making, problem solving skills

& Sense of

& Sense ol

persenal contrel, seli efficacy

Pellenging te a greup: and/or

erganization

<& Highranerealisticrexpeciaiions

¢ Highrspirtuaisesiiency.




Environmental Protective Eactors

¢ Strong family: relatienships
¢ Vieodels el hhealthy coping
¢ Encouragemeni oiparicipaiion

o Qgooritiflltles te ael<e Slejallileceim)
CONUIPUINGRS




Environmental Protective Eactors

¢ Available sociall supports

¢ Availanle helping reseurces

¢ Healthysspidttal/eligieus amiiaiion
¢ Clulirairanereligiousielieisiagainst

SUlciderandin supRPpoHeirseliE
QresapyeEltion




Support

¢ [he Reasons for Living Inventony,
Linehan, Geodstein, Nielsen & Chiles
(119835)

& SpidtualinysanecResiliicnce
Nssasslant Paekar \Varslen) 4.2
eigs (2000)




Connections save lives.

¢ Spirituallconnectedness

¢ Unit cohesiveness




Seeking helpiis a sign o
effiecvely dealing Wik

plreklens, andleirstirengti
e tanWEAKINESS:




A goed leader dees not
EXPOSE those URder nis/her

cOMmMERE e URNECESSaAISKS




Support

¢ Promote a norm off mutual Buddy,
Care among all- military, persennel:
AN/erare ourr brether s keepers!®

& Pay atteniien tewaimine signs anad
fEspeRE erNESENHe HEECHNIE?




Support

¢ Pay close attention te the persenal
REeds ofi your people and be on the
leeKOUL fer SIgRS Off Stliess

¢ Communicatelnmyeuirwerds and
aciienstairIsTRereniy accepianiie;
U 2NSIERIGIrSERngLas torrecognIzeliie
arealenrs el ejei glele fo) elei i)
temrcensiiucuVeEly,




Support

¢ SuUpport and proetect to the fullest
extent possihle these courageous
pPEeeple Whe seek helprearly,; Perore a
Clisis develops




Support

¢ Create aresponsive, canng, anad
fespoensinle environment Where
Individuals are: moetivaied e Seek
RElp Withr persenalistiruiggles Witheut
ieaireitvelng sineled eout




Support

¢ Foster a secial climate in your unit
that communicates te everyone,
You beleng here.*
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Screen: Learing Objectives

¢ Understand the benefits of gatead
Screening

¢ Be niermed anoul the confidentialiicy
Ol SCreening resulits

& BeNnierierranolirsSeconeizIm,
SEleenimeNnsitmeRts




Screen

¢ The Army Structure makes
Screening vianle

® SClreening musthe gated

& e SuicicerEPreventienrsianading
Commitiee CollleCiSTanuNepeIts
2RO ANl OIS elzlizl




SClreen
Goldberg Well-Being Scale (1972)

Please circle the most appropriate response:
In the last two weeks have you: Not No moere A little more A lot more

at all than usual than usual than usual

Been able to concentrate on whatever yourre doing? 1 2 3 4
Lost much sleep ever worry? 1 2 3 4
Eelt that you are playing a useful part im things? 1
Felt capable oit making| decisions about things? 1
Eelit constantly: under strain? 1l
el that youlcouldn rovercomeyour difficulies? 4l
Bieen able tor enjoy your nonmnaliday-te-day actvities2 1
Been|able o face up teryour proeblems? |

Beeniieelimao umhappy and depressed? |

10 Bieenosingl confidencelinyourselfi? |

I Been thinkinolofifyoursElf asia UISeless Person? |

12 BEeenteelingreasonablianppys allfthingsiconsideredr




Screen

¢ Goldherg Well-belng Scale infiormation
WillE e disclesed! only: te the individual
and willflve used enly te assess and

aSs|st persennel durnge el times; of
diStress;

» Unihrendsimeay verepertediiortne

UniirComimandeRasiergaue eroiis/He)
UiRrsWell=eelinges




Screen

¢ Multidimensional Health Profile
(MEPR) Ruenlnian;, Canyon & Karely.

¢ Liie Stressors and Soeciall ReseUrCes
IRVvente A (EISRESAAUID)IVICES




Gatekeeper Lesson 1

AllFRPersonnel




Gatekeeper Lesson 1
Learning Objectives

. Understand The Suilcide Model.

. ARsSwer general guestions aneut sulcide.

0

©

©

C

ERtIR commen precipiiants oif SUlcide.
ERLITR SYMPIeImS ol depression.
e myths akelirsuicide:

ERtIAVaINRESIgRS el SUIcIdE:

ae g R R RHEE aCHORNIINESRRISENGrAISS)
Ieielpvielefzl)




Main Poirnts

¢ [he Suicide Model

&
&

qat IS sulclde?

Ay Shieulid wWe knoew anout suicide?

& Wiy e e peeplercommitsulicide?

¢ Some stressitifsituations thatcean
HggersucidaliNeelimesSarte ALY,

9 \VhercommitsTsurcice?




Main Poirnts

¢ Special problems that can cause
suicidal feelings

¢ MNisconceptions aneut suicide




Main Poirnts

¢ How can you telll i semeoene s
thinking abkeut committing suicide?

¢ Commen symptems of depression
aid Nepelessness




Main Poirnts

& Refierral procedures




The Army: Suicide Prevention Model

INDIVIDUAL

READINESS

Normal Life
Stressor or
Disorder

- Caring and Proactive Leaders
- Encouraging Help Seeking Behavior
Awareness
Training
Life INTERVENTION
Crisis
Referral - Suicide Awareness and Vigilance
- Integrated & Synchronized Unit and

Community-wide support Agencies
- Assured Problem Resolution

Suicidal
Ideation

Follow on Care Suicide
Behaviors

DEATH

Postvention




Suicidall Behavior

¢ Serious suicidalltheughts or threats
¢ Seli destructive acts

¢ Attempis terharm, but net Killfenesel
& Attempis tercemmitsuicide

$ Complercursuicide




Triggers of Suicidall Behavior

A bad evaluation for an enlisted soldier or officer
TThe breakup ofi a close relationship
DI ot alcehoel apuse

Revnpieniren aleng ield traming er Iselated teou,

Feavine eldfiiends
BEING aleneIHrCeNCES 2o uiFSElReIRiumily,

ERancialSiessors

¢
¢
¢
¢
¢
¢
¢

INeWwSnIhi2RAaSSIGRINERLS




Triggers of Suicidall Behavior

Recent interpersonal losses

LosSS| of esteemy/status

HUmliatien

ReEjection (e.q., |619; promouen: hey/qiiiend)
DiscplimaRferlegal el
SUllcldereiraiiendioiamnyameEnieeEl

DISEHIAG ENeRINFEanERFNCINEIMISEIICE

¢
¢
¢
¢
¢
¢

REtiemeEnt




“Bimodal™ Distribution

Encouraging Help-
seeking Behavior
- Stigma Reduction
- Confidentiality

Developing Life Coping Skills
- Behavioral Development
- Life Mentors

Impulsive

Poor Coping Skills

- Financial, Relationships
- Substance Abuse

- Facing UCMJ Action

——TOTAL = RATE PER 100K

Facing Major Transition
Relationship Failure
Mood Disorder/

Substance Abuse




Suicide Tetals by Force

—+— ANG/USAR Suicide Totals =+=RA Suicide Totals




Suicide Rate Trends

(Includes USAR/ANG)

N Bar represents start of previous program outlined
in Chapter 5, AR 600-63, Army Health Promotion.

The civilian rate per
100K, demographically

| adjusted for age, gender 1 1 1 Includes 7 “undetermined
and race, is 19.14 | | | deaths”
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102 87 90 80 80 67 57 63 74 66 63
In the 1990's, the Army lost a battalion’s equivalent (800) to suicide




Gatekeeper lLesson 2

@ificers and NEO®s




Synchronized Prevention Measures

Leader Involvement Support Measures

Encourages Help-Seeking Behavior
Sense of Unit Belonging
Positive Role Model

Knowledge of Support Agencies WIS | Knowledge of Support Agencies

G_enuine Ir_lt_ere_st and Concern _ NN "‘:, \ 2 Genuine Interest and Concern
Risk Identification , _- . ; 0 Risk Identification

swea] AISIUIN 1lUN




Gatekeeper Lesson 2
Learning Objectives

lRguire abeut suicide

RESPORE e phene callers

. Qgtzln felofar stlelelel
IRCIVIcBRIS



Responding toe
Statements or Threats

¢ Stay calm
¢ Send semeone ior help
¢ Donoekleaveaione

& BUNATIme




Responding toe
Statements or Threats

¢ Acknowledge
¢ LListen

& Convey




Responding toe
Statements or Threats

& Secure

¢ Notethe time

¢ llakeaciion




Asking About Suicide

Review yoeul evidence
IRgUIire er state anoul ieelings
PErSISt

SSOMENmES apPIoAcH




Asking About Suicide

¢ Ask directly.
¢ Get help

& Convey concerm




Gatekeeper [Lesson S

EelmaliGatekeepers




Synchronized Prevention Measures

Leader Involvement Support Measures

Encourages Help-Seeking Behavior
Sense of Unit Belonging
Positive Role Model

Knowledge of Support Agencies WIS | Knowledge of Support Agencies

G_enuine Ir_lt_ere_st and Concern _ NN "‘:, \ 2 Genuine Interest and Concern
Risk Identification , _- . ; 0 Risk Identification

swea] AISIUIN 1lUN




Gatekeeper Lesson 3
Learning Objectives

¢ ldentify sk fiactors o sulcide

¢ Conduct hasic risk assessiment




Risk Assessment Questions

1. Have you been thinking of killing
yourselfi?

Wihiat-has nappened that makesliie
RETWOANINIRG 2

HOMWAWITIN/GURC G

HOWARIUGHNE GR/GUNYERENEIE?




Risk Assessment Questions

5, How much do yeu want te live?

6, IHOW Often doryeu have these
heughts?

VHERNGUN IR eIFSUICIC e oW 0IRE
G ertHE e UG RTSISiENAWITIN/GU

g mle e ol aver ciiapf i Sifjc)ela7




Risk Assessment Questions

9, Have youl been drinking heavily: lately: or
taking druigs?

10, IHas anyene iy ourr family: commitied o
aitempied suiclide?

I Srtere anyene e anyiine iersiep
\/OIUZ

2y @nrarscalerei N ter O wWhaiist e
aregztgfliay et oL Wikl < vetfseli?




Secure

Healthr @are: Professionals




Synchronized Prevention Measures

Leader Involvement Support Measures

Encourages Help-Seeking Behavior
Sense of Unit Belonging
Positive Role Model

Knowledge of Support Agencies WIS | Knowledge of Support Agencies

G_enuine Ir_lt_ere_st and Concern _ NN "‘:, \ 2 Genuine Interest and Concern
Risk Identification , _- . ; 0 Risk Identification

swea] AISIUIN 1lUN




Secure: Learning Objectives

1. Become knewledgeable anout
Army. sulclide poelicies anad
pPrecedures

2 Eondicihradvancedrisik
assessment




The Suicide Prevention
Standing Committee

¢ Sets local pelicies and procedures for:

¢ Individualssstispected ol heing at risk for
suicide

% Individualstwhierare: talking
ZpeUihreaieRingrsuicide




The Suicide Prevention
Standing Committee

¢ Sels/local policies and procedures for:

9 [ndividualisiwhorattempt sticide

9 Completed suicidies




Steps In Suicide Assessment

Set the stage for the interview

ASSESS eI fisk factors and Warming
Slgns fer suicide

REUrErakelirsuicidaiNcdeaon

Dlaiarpipe ine lavel of silelele ik




Assessing the Suicide Plan

¢ Perturbation
¢ Cogninve construction
& lnvenrenaliby

& [Eetiainy




Assessing the Suicide Plan

& Specificity
¢ Vethod

& Veans




Questions

Readiness thru Health




