
By Lt. Col. Jennifer Peters 

 

   In the next few weeks, there 

will be a resurgence of news 

stories on the impact of com-

bat duty on mental health.  

Features created in conjunc-

tion with May’s observance of 

DCS G-1  HRPD 
 

By Lt. Col. Terrance J. Sanders 

The month of May is recog-

nized as Asian Pacific Islander 

(API) Heritage Month – a cele-

bration of Asians and Pacific 

Islanders in the United States. 

The ―Asian Pacific Islander‖ 

designation encompasses 

over 50 ethnic or language 

groups including native Ha-

waiians and other Pacific 

Islanders.  Asian Pacific Is-

lander Heritage Month origi-

nated in a congressional bill 

in June 1977 by Representa-

tives Frank Horton of New 

York and Norman Y. Mineta of 

California.  They introduced a 

House resolution that called 

upon the president to pro-

claim the first ten days of May 

as Asian/Pacific Heritage 

Week.  The following month, 

Senators Daniel Inouya and 

Spark Matsunaga introduced 

a similar bill in the Senate. 

Both were passed on October 

5, 1978 by former President 

Jimmy Carter.  This bill sup-

ported the Joint Resolution 

designating the annual cele-

bration of Asian Pacific Heri-

tage week.  In May 1990, the 

holiday was expanded further 

when President George H.W. 

Bush designated May as 

Asian Pacific American Heri-

tage Month.  May was chosen 

to commemorate the immi-

gration of the first Japanese 

to the United States on May 

7, 1843, and to mark the 

anniversary of the completion 

of the transcontinental rail-

road on May 10, 1869.  The 

majority of the workers who 

laid the tracks were Chinese 

immigrants. Today Asian Pa-

cific Islanders make up 4% of 

the active and reserve force 

of the Army and 2% of the 

National Guard.  Although 

their percentages are small 

their contributions to Amer-

ica’s wars and (Cont. Page 2) 
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Mental Health Awareness will 

highlight the overwhelming 

challenges Soldiers face to 

conquer depression or even 

suicidal tendencies.    

   However, these stories will 

likely overlook a significant 

fact—up to  40-percent of all 

Soldiers and Department of 

Army Civilians fail to take a 

required screening after de-

ployment that might help to  

identify these behavioral 

health issues and facilitate 

necessary care.  

   (Continued on Page 4)     

Lt. Gen. Thomas P. Bostick, himself an Asian Pacific Islander, speaks with Mr. 
George Kaho'ohanohano, nephew of Anthony Kaho'ohanohano of Hawaii, who 
was posthumously awarded the Medal of Honor on 2 May 2011. 

Asian American Heritage Month Edition 



By Nicole Heslin, Women in 

the Army 

 

Last month, the 2011 Joint 

Women’s Leadership Sympo-

sium (JWLS) kicked off in San 

Diego, CA, to recognize, re-

spect, and celebrate the 

strengths, unique talents, and 

competitive advantage that 

women bring to the Armed 

Forces.  JWLS, which took 

place 14-15 March, is the 

largest gathering of women in 

uniform nationwide, with par-

ticipation from over 1,300 

Services members of all 

ranks, including a large num-

ber of males. Although JWLS 

has occurred annually for the 

24 years running, this year 

was the first time each Ser-

vice branch was represented, 

with approximately 15 female 

Soldiers attending, including 

BG Lee Price attending as the 

highest ranking Army repre-

sentative.   

 

During the two-day event, one 

main theme was the expand-

ing role of women in the Ser-

vices, creating more opportu-

nities for our female Service 

members.  Speakers dis-

cussed the changing attitudes 

towards women Service Mem-

bers.  ―Not only in how we 

think about women as agents 

of peace and stability but how 

we support their efforts,‖ said 

Keynote speaker Melanne 

Verveer, Ambassador-at-large 

for Global Women’s Issues.  

―Every time I go to Afghani-

stan I meet with some of our 

military women, and they are 

on the front lines of making 

this kind of change happen.‖ 

 

 ―Women are already serving 

combat,‖ said Honorable 

Tammy Duckworth, Assistant 

Secretary of Public Affairs at 

the Department of Veterans 

Affairs.  ―I didn’t lose my legs 

in a bar fight, I lost my legs in 

combat.  You talk to the 

troops on the ground and 

serving side by side—it’s really 

a moot point.  What we need 

to talk about is how we can 

serve together and make sure 

there are the same opportuni-

ties for leadership for women 

as there are for men.‖   

 

Another highlight was the 

Female General Officer Panel, 

including Vice Admiral Carol 

Pottenger, U.S. Navy; LTG 

Janet Wolfenbarger, U.S. Air 

Force; MG Tracy Garrett, U.S. 

Marine Corps;                 

(Continued on Page 3)                               
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A S I A N  P A C I F I C  H E R I T A G E  M O N T H ,  C O N T .  

“We not only celebrate the 
proud heritage and service of 
Asian Pacific Islanders in 
the month of May, but we 
celebrate their legacy, sacrifice 

and achievements every day.ó  
— Lt. Col Terrance 

Sanders 

Volume 1 ,  Issue 11  

Women Leaders Come Together at Symposium 

specifically the War on Terror-

ism has been tremendous. 

Thousands of Asian Ameri-

cans have deployed to Iraq 

and Afghanistan. One unit in 

particular is the 100th Infantry 

Battalion, United States Army 

Reserve which was activated 

for their first deployment in 

2004 to serve in Iraq, their 

first activation since the Viet-

nam Conflict.  The 100th In-

fantry Battalion is an all Japa-

nese battalion that consisted 

of former members of the 

Hawaii National Guard.  They 

were activated and deployed 

a second time from 2008 to 

2009; there tour of service 

has been exceptional.   Asian 

Pacific Islanders continue to 

make tremendous strides 

through the rank. Two note-

worthy Asian Pacific Islanders 

to reach general officer rank 

is General Eric K. Shinseki 

(RET). He achieved the high-

est position in the Army as the 

34th Chief of Staff, on June 

22, 1999. He is currently the 

Secretary of Veterans Affairs. 

Another noteworthy Asian 

Pacific Islander is LTG Tho-

mas P. Bostick, currently serv-

ing as Deputy Chief of Staff, G

-1, United States Army, and 

nominated for reappointment 

as the Chief of Engineers/

Commanding General, United 

States Army Corps of Engi-

neers, Washington, DC. Asian 

Pacific Islanders continue to 

make professional strives 

throughout the Army.  They 

will continue to do so for 

many years to come.  We not 

only celebrate the proud heri-

tage and service of Asian 

Pacific Islanders in the month 

of May, but we celebrate their 

legacy, sacrifice and achieve-

ments every day.  

Above:  Members of the storied 

442nd Regimental Combat 

Team—the all Japanese American 

outfit which became the most 

highly decorated unit in the entire 

U.S. military’s history for their 

actions in WWII.  HRPD is cur-

rently organizing and coordinating 

what promises to be a memora-

ble and fitting ceremony in which 

the Army will present the Distin-

guished Service Cross to one of  

the unit’s members—Tech. Sgt. 

Shinyei ―Rocky‖ Matayoshi!  Join 

us June 7th at 1400 hrs in the 

Hall of Heroes as we honor this 

living legend! 

HRPD  

Welcomes  

New  

Personnel: 

 
Ms. Cynthia Hanna -  

ACSAP 

 

Ms. Cheri Okuda  -   

ACSAP 

 

Welcome to the HRPD Family! 

 

HRPD wishes 

luck to: 
Ms. Carolyn Collins -  

SHARP, currently deployed to 

Afghanistan 

 

Ms. Janel Perkins -   

SHARP, currently deployed to 

Afghanistan 

 

Mr. Mark Joyner-  

SHARP, preparing to deploy  

 

SGM Paulette August-Spicer- 

Currently on IG Task Force, 

soon to return to HRPD 



HRPD Shout Out  

By Lt. Col. Jennifer Peters 

I wear many hats--Soldier, 

nurse, Program Executive, 

however, to three of the most 

important people in my life, 

I’m known as Mom. My chil-

dren have grown up in a mili-

tary family, and faced the 

many changes and challenge 

that being a military child 

entails.  As I look back on 

their childhood, I recognize 

that one of the best things my 

husband and I provided them 

with were healthy examples. 

April is recognized as the 

Month of the Military Child, 

and there will be events and 

discussion centered on the 

care and well-being of our 

children. How do we support 

and care for them in this chal-

lenging environment? As a 

health care provider and the 

Executive Officer for the Post-

Deployment Health Reassess-

ment (PDHRA), I would offer 

that an important component 

to caring for our children is 

caring for ourselves. Deploy-

ment presents us with a host 

of stressors, both physical 

and mental, and it impacts all 

of us in varying ways. One of 

the ways to ensure that your 

health is 100% after deploy-

ment is by taking the PDHRA. 

In 45-minutes, you speak with 

a health care provider who 

examines for both physical 

and behavioral health con-

cerns associated with deploy-

ment. Whether you get a re-

ferral or a clean bill of 

health— you’ve taken steps to 

protect your own health. It’s 

one of the best things we can 

do for our military children.  

Rear Admiral Sandra L. Stosz, 

U.S. Coast Guard; and BG Lee 

Price; U.S. Army.  The panel 

mainly discussed each Ser-

vice members’ view on leader-

ship, while emphasizing stay-

ing true to yourself as a 

leader and as a woman.  Ms. 

Geena Davis, Oscar and 

Golden Globe award winner 

and advocate for gender 

equality, also spoke, focusing 

on the underrepresentation of 

women in all aspects of soci-

ety.  

The 2011 Joint Women’s 

Leadership Symposium of-

fered a great opportunity for 

women Service members’ to 

discuss leadership and life 

serving in the military.  With 

excellent speakers and a posi-

tive look towards the future, 

hopefully next year will see an 

even larger number of partici-

pants.  2012 JWLS will be 

held in Washington, DC.   
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HEA LTH Y  PAR EN TS  EQUAL S  HEALTH Y  K ID DO S  

WOMENS’ SYMPOSIUM ,  CONTINUED  

Pictured clockwise from upper 

left:  Women in The Army  

Branch Chief Lt. Col. Pauline 

Haughton chats with cadets at 

the symposium; Lt. Col. Haugh-

ton and CSM Maria Martinez 

from Diversity & Leadership 

(M&RA)  chat with other atten-

dees; VCSA Gen. Pete Chiarelli 

talks with Lt. Col. Haughton. 

WITA Intern Nicole Heslin 

poses with local ABC 7 News 

Anchor Leon Harris.  Not bad 

duty, chillin’ with local celebs 



HRPD Shout Out  

To say that HRPD’s Retire-

ment Services Office has 

been busy lately is putting it 

lightly.   

First, up, the 50th meeting of 

the Chief of Staff, Army Re-

tiree Council, 26-30 April in 

the Pentagon.  What is it?  

Think Army Family Action Plan 

(AFAP), but for the RSO com-

munity.  Issues are brought 

up at installation level, then 

through the process, are ei-

ther addressed or they con-

tinue to be pushed onward 

and upward until they reach 

us at HQDA level.   

Council Co-chairs Lt. Gen. 

(Ret.) Frederick Vollrath and 

SMA (Ret.) Jack Tilley 

(pictured right, laying a wreath 

at the Pentagon Memorial) 

along with the entire council 

listened to both briefings from 

RSO staff and guest speakers 

including VCSA Gen. Pete 

Chiarelli.  The council re-

viewed issues regard Health 

Care, RSO STRATCOMs and 

benefits, and formulated 18 

different recommendations 

that were reported directly to 

the CSA. 

Secondly, RSO was invited to 

brief the Navy’s at their own 

version of a retiree council 

which they call the SecNavy 

Retiree Council which also 

includes representatives from 

the Marine Corps.  According 

to RSO Chief Mr. John Radke, 

it was a mutually beneficial 

experience.  The other ser-

vices took note of the Army’s 

62 installation RSOs, while 

the Marines have one, the 

Navy has 11, but are planning 

to resource in order to be-

come more robust.  As Mr. 

Radke has often said, 

―Retirement is a process, not 

an event.‖  He carried that 

message, along with some 

advice on how to help the 

other services adopt a pro-

grammatic approach to help-

ing their retiring members.  

Hooah to RSO!!! 

By Hank Minitrez 

I have long been a World War II and Korean 

War history buff, which stems I think from the 

reverence I hold for my grandparents and 

several uncles who all served in that war.  

Having served myself as a Soldier, now as a 

civilian, I have a fondness, a soft spot in my 

heart for anyone who served in WWII or Ko-

rea. 

I watched with admiration as President 

Obama presented the Medal of Honor to the 

families of PFCs Anthony T. Kaho’ohanohano 

and Henry Svehla at the White House.  More 

than 60 years in the making, the event I saw 

streaming live on the Internet was a sight to 

behold.  So when I had the chance to attend 

an historic event, a Medal of Honor Hall of 

Heroes Induction Ceremony in the Pentagon 

for these two heroes of what has been called 

the forgotten war, I almost literally ran down 

to attend. 

Having grown up with my grandparents and 

relatives, listening to their stories and also 
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RSO H O S T S  CSA R E T I R E E  C O U N C I L ,  B R I E F S  
S E CN AV Y  RE T I R E E  C O U N C I L  

M E DA L  O F  H O N O R  H A L L  O F  H E RO E S  I N D U C T I O N  

The DCS, G-1, Lt. Gen. Thomas Bostick 

speaks with Anthony Svehla, Jr., nephew of 

Medal of Honor recipient PFC Henry Svehla, 

who was posthumously awarded the MoH.  

PFC Svehla, and PFC Anthony T. Kaho’o-

hanohano were both inducted into the Pen-

tagon’s Hall of Heroes, where this photo 

was taken. 

their woes—how no one seemed to appreci-

ate what they had gone through for their 

county a generation back — I long ago 

made a vow to never let another Veteran of 

that era, or any era for that matter, feel that 

way. 

What a sincere pleasure to have met and 

spent time with these two families.  PFC 

Kaho’ohanohano’s family came all the way 

from Hawaii—more than 30 of them!  PFC 

Svehla’s drove down from just up the road 

in New Jersey.  Seeing to completely differ-

ent families  come together, united by a 

single moment in history, was amazing.  

Sometimes in the press, you see quotes 

from folks who say, ―This is long overdue, 

the military shouldn’t screw things like this 

up.‖  But, there was none of that at this 

ceremony.  The families could not stop 

thanking the Army enough.  They thanked 

everyone they came into contact with, in-

cluding me.  I simply said, ―Don’t thank me 

or anyone else here.  It is us who are here 

to thank you.‖ 



things, so why would we delay 

when it comes to our health?  

If good health is a primary 

goal for each Soldier, then 

leveraging the tools that are 

available to help us achieve 

that goal should be a priority.    

However, we have no-show 

rates for our scheduled Guard 

and Reserve PDHRA events 

as high as 93%,   and the 

Active Component overdue 

population is in the thou-

sands.   

    The consequences for not 

participating are high for both 

individuals and the Army at 

large, including deteriorating 

health conditions, irrational 

behavior, strained relation-

ships, divorce, a reduction in 

unit readiness and deployabil-

ity, and in extreme cases, 

suicide.  

    So who is responsible?  

Yes, this is a Commander’s 

program.  The Commander is 

the pivot point and the one 

who must schedule the 

PDHRA for the unit.   

    However, the honest an-

swer is we all hold some level 

of responsibility.  It is a col-

laborative effort between the 

Commander, the S1, the 

PDHRA Coordinator, and the 

medical staff that drives the 

successful execution of the 

program.  Once scheduled, 

Commanders must effectively 

communicate to their Soldiers 

the importance of honestly 

participating in this critical 

health assessment.  Regard-

less of age, or how well one 

might feel, it’s also a Soldier’s 

responsibility to take the 

PDHRA seriously and encour-

age others to do the same.   

As someone who has de-

ployed, I’ve seen first-hand 

the strains we place on our-

selves while serving our great 

Nation. There’s a constant 

stress on the entire body, 

both mentally and physically.  

Taking your PDHRA is a posi-

tive and responsible step for 

you, your family, your career 

and your future.  I encourage 

you to make this a priority for 

yourself, your unit and your 

buddies.  Remember you 

can’t treat what isn’t identi-

fied, and the risk of not taking 

the PDHRA could be grave for 

some.  After all the sacrifices, 

it’s time to place yourself—

your health—as a priority.  

Take the PDHRA. 

For more information, contact 

LTC Jennifer Peters, 703-696-

5453, or via email through 

the Global address book. 

with 2,400 participants and 

cordoned off dark billeting 

areas that had been aban-

doned due to the drawdown. 

This is the third time the De-

partment of Defense Sexual 

Assault Prevention and Re-

sponse Office will recognize 

exceptional Sexual Assault 

Response Coordinators, or 

SARCs, with an awards cere-

mony and meeting with DoD 

senior leadership. 

(Continued, Page 5)     

ARLINGTON, Va. -- A non-

commissioned officer who 

worked hard to eliminate 

sexual assault in Iraq was 

recognized at the Pentagon, 

April 15. 

Sgt. 1st Class Bryan K. Har-

rison of the 3rd Infantry 

Division will be awarded as 

Sexual Assault Response 

Coordinator of the Year. He 

managed a program in Iraq 

last year that trained 3,200 

Soldiers, organized a march 
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The Post-Deployment Health 

Reassessment (PDHRA) is 

supposed to be taken by all 

Soldiers and DA Civilians who 

deploy outside the continental 

United States (OCONUS) for 

30 days or more, 90-180 

days after they return, as 

studies have shown this time 

frame is when deployment 

related health concerns are 

most likely to emerge.  That’s 

what should happen.   

   The reality is that in many 

cases Soldiers and DA Civil-

ians return from deployment, 

get back into a routine and 90

-180 days later as symptoms 

of deployment-related health 

issues emerge this key win-

dow of opportunity passes 

without taking the PDHRA.                 

When Soldiers fail to take the 

PDHRA they lose time that 

could have been spent in 

treatment.  Additionally, they 

potentially face a larger 

health issue due to the delay. 

    Speaking as a health care 

provider and a Soldier, taking 

the PDHRA goes beyond a 

requirement and is essential 

for moving past deployment.  

In the same amount of time it 

takes to watch a TV show,           

Soldiers can be examined for 

both behavioral and physical 

health concerns.   

    We easily waste that 

amount of time on mindless 



SARC  OF  TH E  YEAR ,  CO N TI N U ED  

HRPD Shout Out  

 PRAISE FROM HIS LEADERS 

"Sergeant first class Harrison's 

awareness of and concern for 

the commanders' zero-

tolerance policy on sexual 

assault and harassment is-

sues are reflected in his day-to

-day performance and interac-

tions with servicemembers, 

contractors and DA 

(Department of the Army) civil-

ians. (His) polite demeanor 

has earned him respect, sup-

port and trust of both his 

peers and superiors," said Col. 

Thomas S. James Jr., chief of 

staff, 3rd Infantry Division, in 

his letter of recommendation. 

"Within the scope of his re-

sponsibilities, Sgt. 1st Class 

Harrison superbly set himself 

apart from other deployable 

SARCs," said his supervisor Lt. 

Col. Shatrece W. B. Buchanan, 

3rd Infantry Division Equal 

Opportunity program manager 

in her letter of recommenda-

tion. 

"He made a typical sexual 

assault program designed to 

address case procession, case 

management/prevention and 

single-handedly supported the 

division in developing and 

executing a stand-alone pro-

gram, which eventually be-

came sought out by numerous 

commands," Buchanan said in 

the same letter. 

INNOVATIVE APPROACH 

Harrison had a take-charge 

attitude, even in the face of 

having no knowledge of exist-

ing local response capabilities 

or resources, when his division 

reported to Contingency Oper-

ating Base Speicher, U.S. Divi-

sion-North, in Iraq and they 

encountered their first real-

time aggravated assault and 

suicide threat, Buchanan said 

in her rating of him. 

"When it comes down to some 

things we did different," Harri-

son said, "we used the tools 

we received from the Depart-

ment of the Army, but we ap-

proached a vulnerability as-

sessment differently. (This 

assessment) is usually the way 
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you think of how things are 

outside the Forward Operating 

Base -- what is it going to take 

for the enemy to get inside our 

perimeter," he said.  

Harrison took that approach to 

inside the FOB by having units 

go out and do vulnerability 

assessments for sexual as-

sault, such as in tent cities or 

bunkers that were now empty 

because of troop reduction.  

"When we got (to Speicher), we 

knew that the mission was 

changing and we knew, based 

off the information we re-

ceived from the previous unit, 

the 25th ID (Infantry Division), 

that we were doing a force 

reduction, so we started right 

off the bat with the vulnerabil-

ity assessment.  

"We didn't want to have a lot of 

areas where Soldiers were 

going to work or coming from 

work and passing through 

these deserted areas that 

were no longer well lit," Harri-

son said. 

The SARCs worked with the 

region support groups, the 

Forward Operating Base and 

Contingency Operating Base 

mayors and had them system-

atically shut down all those 

areas. The tents were taken 

down and the bunkers moved, 

all as part of the unit's normal 

mission to reduce the U.S. 

force's footprint. 

"We just helped them move a 

little bit faster. And during our 

sexual-assault review boards 

we established a pattern when 

the commander met with our 

commanding general, not only 

was it a case update on the 

victim and the perpetrators, 

but we had them talk about 

what was going well in their 

area and what wasn't going 

well in their area. 

LEADERS LISTEN AND LEARN 

Because of this, every month 

the commanders had to come 

up with something to make 

their area that much better for 

their Soldiers, he said. 

"We talk about Intervene, Act 

and Motivate (I. A.M. Strong), 

so some units did carnivals, 

and some did fun runs. Every 

month was sexual assault 

month in Iraq, because units 

had to be pro-active in preven-

tion. This was to keep them 

focused on taking care of their 

brothers and sisters," Harrison 

said. 

Another idea he had, designed 

to develop trust in the SARCs 

who were there to help keep 

the peace between Soldiers, 

was to put up posters of him-

self and the other 15 deploy-

able SARCS, or DSARCs. 

"One of the MWR entertain-

ment groups came over to Iraq 

and they had sexual-assault 

prevention posts displayed, 

everywhere I looked. So we 

expanded on this idea. When 

you took a plane from our COB 

to a FOB, as soon as you got 

inside the terminal there were 

our photos and information on 

how to reach us," Harrison 

said. 

ABILITY TO CHANGE AND 

ADAPT 

The SARCs also put together 

training and education tools 

and here's where Harrison 

proved himself as the core 

operator for the division's sex-

ual-assault program. He influ-

enced 3,200 participants to 

train with Catharsis Produc-

tions/Sex Signals, oversaw 

training for more than 15,000 

contractors and singlehand-

edly certified more than 100 

unit victim advocates, or UAVs, 

and 15 DSARCs over a period 

of 12 months, Buchanan said 

in her letter. 

 

"We put together skits of sex-

ual assault cases that actually 

happened in theater for train-

ing," Harrison said. 

One skit involved how things 

can escalate from watching a 

movie with a friend to the per-

son leaving for their own con-

tainerized housing unit after 

the movie is over and how this 

can lead up to sexual assault. 

"During our UAV courses and 

our DSARC courses, we re-

ceived training based on a 

garrison environment. So we 

took the environment we were 

in and modified some of the 

training scenarios," Harrison 

said. 

The idea had immediate and 

positive reception. 

TRUST MAKES THE DIFFER-

ENCE 

Before training, the team an-

nounced a disclaimer asking 

anyone who might be bothered 

by anything that comes up to 

let them know. A senior male 

officer removed himself from 

the training after remembering 

a suppressed childhood 

trauma. 

"He came to me right when the 

show started and told me 

about his situation. We spoke 

briefly and I told him to tell his 

chain of command that he felt 

uncomfortable without going 

into any detail," he said. 

Buchanan, though, tells more 

of the story in her letter of 

support. Harrison eased the 

officer's concern by arranging 

for behavioral health and 

chaplain support, arranged 

immediate intervention, me-

diation and training for the 

supervisor and other members 

of the chain of command to 

stave off future re-

victimization. 

This helped "a young male 

officer deal with repressed 

memories of an assault which 

occurred in the officer's child-

hood. These acts and many 

more compassionate acts of 

professionalism set Sgt. 1st 

Class Harrison apart and have 

significantly contributed to the 

positive reputation of the divi-

sion," Buchanan said. 

Other exceptional SARC 

awardees are Col. Mark Hick-

man, U.S. Marine Corps; 

Janice Logan, U.S. Navy; Val-

erie Cook, U.S. Air Force; Tif-

fani Collier, U.S. Coast Guard; 

and Senior Master Sgt. Kelly 

Wilkinson, National Guard 

Bureau. 

 



HRPD SPRING  XO HAIL  AND  FAREWELL  

Picture of  the Month:  This 
month we salute Ms. Janel Perkins 
of  the SHARP Team!  Not only 
has she deployed to Afghanistan 
with SHARP chief  Carolyn Collins, 
Janel recently graduated with hon-
ors from the University of  Phoenix 
with a Master's of  Science in Psy-
chology with a concentration in 
family and sexual behavior issues.  
Course completion date was 4 
April 2011.  Next step for Janel:  
She’s going to test for the Virginia board to obtain a license to practice 
therapy and offer therapy group sessions to those in need, including 
battered women, children in group and foster homes and the homeless 
in shelters around the city.  In one year's time, she plans to pursue her 
doctorate in psychology.  Nice job!  We wish her well on her current 
deployment and look forward to her return in June. 

Pictured Below:  Members of 

the HRPD family gather in the 

HRPD front office to celebrate 

spring, enjoy an office Easter 

Egg hunt and some great 

food.  We bid farewell to out-

going XO Lt. Col. David Grant 

and welcomed his replace-

ment, Lt. Col. Carol Robinson. 

 

Reminder:  Paragraphs, sto-

ries and photos can be sub-

mitted as late as the 22nd of 

each month for publication. 


