PASS ON TO ALL ARMY EEO AGENCIES AND EOA ADVISORS IN THE FIELD.

SUBJECT:  EOA OF THE YEAR AWARD

1.  AS PART OF THE 2004 ARMY WORLD-WIDE EOA TRAINING CONFERENCE

(6-10 DECEMBER), HQDA WILL HOLD AN AWARDS BANQUET TO RECOGNIZE MACOM EOA’S OF THE YEAR.   MACOM EOA’S WHO HAVE DISTINGUISHED THEMSELVES THROUGH THEIR CONTRIBUTIONS TO HUMAN RELATIONS AND EQUAL OPPORTUNITY OF THE UNITED STATES ARMY, THEIR INDIVIDUAL COMMAND, AND LOCAL COMMUNITY WILL BE CONSIDERED.  ALL PACKETS MUST BE SUBMITTED THROUGH THE DESIGNATED MACOM (ONE NOMINATION PER MACOM).  A PANEL WILL REVIEW AND EVALUATE THE NOMINATIONS AND SELECT THE 2004 HQDA EOA OF THE YEAR.  ALL MACOM NOMINATIONS MUST RECEIVED BY HQDA NLT 18 OCT 04. 
A. NOMINATIONS SHOULD BE BASED ON THE FOLLOWING CRITERIA.  THE NOMINEE:

(1)  HAS DISPLAYED OUTSTANDING LEADERSHIP QUALITIES REQUIRED OF A NONCOMMISSIONED OFFICER THAT DISTINGUISHES HIM OR HER AS A LEADER.  BY HIS OR HER ACTIONS, MADE SIGNIFICANT CONTRIBUTIONS TO THE HUMAN RELATIONS AND EQUAL OPPORTUNITY PROGRAMS, WHICH DIRECTLY IMPACTED READINESS OF THE ORGANIZATION AND THE ARMY.  

 (2)  HAS DISTINGUISHED HIM OR HERSELF BY MAKING VISIBLE AND SIGNIFICANT CONTRIBUTIONS TO HIS OR HER ORGANIZATION AND LOCAL CIVILIAN COMMUNITY IN THE AREA OF HUMAN RESOURCES, AND MILITARY SERVICE WHICH RESULTED IN POSITIVE RELATIONSHIPS.

(3)  HAS SUPPORTED THE FULL INTEGRATION AND PROMOTION OF MINORITIES AND WOMEN WITHIN THE ARMY, HIS OR HER COMMUNITY AND THE ARMED SERVICES AS A WHOLE.

(4)  HAD SUPPORTED THE ADVANCEMENT OF FAIRNESS, EQUALITY, DIGNITY AND RESPECT FOR THE SOLDIERS, FAMILY MEMBERS AND CIVILIANS OF THEIR COMMAND BY:            

(A)  FOSTERING AN INNOVATIVE AND HARMONIC ENVIRONMENT BETWEEN THE MILITARY AND CIVILIAN COMMUNITY.

(B)  ASSISTING THE COMMAND IN OVERCOMING DISCRIMINATION AND ELIMINATING BARRIERS THAT HINDER EQUAL OPPORTUNITY.       

(C)  PROMOTING THE TENANTS OF CIVIL/HUMAN RIGHTS, EQUAL OPPORTUNITY HUMAN RELATIONS, AND PUBLIC SERVICE PROGRAMS WITHIN THE FEDERAL GOVERNMENT.

(D)  CREATING TRAINING OPPORTUNITIES THAT WILL SUPPORT AND CONTRIBUTE TO THE ADVANCEMENT OF OUR UNDERSTANDING AND VALUING DIVERSITY.

B.  THE NOMINATION PACKET MUST INCLUDE:

(1)  A NO MORE THAN TWO-PAGE IN LENGTH, DOUBLE-SPACED NARRATIVE OUTLINING “DIVERSITY SPECIFIC”  AND “EQUAL OPPORTUNITY RELATED”  ACCOMPLISHMENTS AND CONTRIBUTIONS DURING THE PREVIOUS TWELVE MONTHS.

(2)  A NO MORE THAN ONE-PAGE IN LENGTH, DOUBLE SPACED BIOGRAPHY OF THE NOMINEE.

(3)  A CURRENT (WITHIN 180 DAYS) COLOR OR BLACK AND WHITE PHOTOGRAPH OF THE INDIVIDUAL IN CLASS A UNIFORM.

(4)  AN ENDORSEMENT BY THE FIRST BRIGADE OR HIGHER LEVEL COMMAND SERGEANT MAJOR IN THE NOMINEE’S NCO SUPPORT CHANNEL OR CHAIN OF COMMAND.

2.  PACKETS MUST BE RECEIVED NO LATER THAN 18 OCTOBER 04.  MAIL TO:  

HUMAN RESOURCE POLICY DIRECTORATE, ARMY G1, HUMAN FACTORS DIVISION, ATTN:  MS. THERESA A. MATTHEWS, EO PROGRAM MANAGER, 1700 NORTH MOORE STREET, SUITE 1000, ROSSLYN, VIRGINIA 22209.   THE POINT OF CONTACT AT HQDA, FOR THE EOA OF THE YEAR AWARD IS MS. THERESA A. MATTHEWS AT (703) 696-5406 (DSN 426-5406), OR EMAIL THERESA.MATTHEWS@HQDA.ARMY.MIL .

