ADDITIONAL CSB/REDUX/DIEMS GUIDANCE SENT VIA RSO NOTES

June 1, 2001

Due to unforeseen circumstances, DIEMS dates and retired pay plans did not appear on the end-of-month May 2001 Leave and Earnings Statement (LES) as scheduled.    The information will appear on the end-of-month June 2001 LES and all future LES.  

June 1, 2001

Correction to MILPER Message 01-143, 11 April 2001
Paragraph 7 of MILPER Message 01-143 incorrectly stated that "the CSB would be paid by DFAS no later than 60 days after the first of the month following the (CSB/REDUX) election effective date."  This should have read "no later than the first month that begins on or after the date that is 60 days after the election is effective.  


Example:  If a member's CSB/REDUX election becomes effective on 10 October 2001, the CSB must be paid no later than 31 January 2002.  The latter date is determined as follows: the date that is 60 days after the effective date of the election is 9 December 2001, so the first month that begins on or after that date is January 2002 -- the member must be paid no later than the end of January 2002.

Remember that any CSB/REDUX election received before the member's 15th active duty anniversary becomes "effective" on the member's 15th active duty anniversary.  Any CSB/REDUX election received after the member's 15th active duty anniversary is "effective" on the date received.  All members must be given six months from the official date of notification in Block 6 of DD Form 2839 to make their election, although members who are notified after their 14 and 1-/2 year of active duty who choose to return their election before their 15th year will have the election become effective the 15th year.  


Example:  Member completes 14 years and six months of active duty on 10 June 2001.  Ideally, the member would have received notification by then, but the member isn't notified until 10 October 2001 (as shown in Block 6, DD Form 2839), four months late.  The member has until 9 April 2002 (six months from date of notification) to return the election. But if the member chooses to return the form early, and it is received before 9 December 2001 (the member's 15th active duty anniversary), the election becomes effective on the 15th active duty anniversary.  If the member returns the election after 9 December 2001, the election is effective on date received, but no later than six months from date of notification.  

June 21, 2001

The Proposed Rules for the Uniformed Services Thrift Savings Plan (UNISERV) published in the Federal Register, Vol.  66, No. 84, Tuesday, 1 May 2001, extend the ending date of the initial UNISERV open enrollment period from 8 December 2001, as previously reported, to 31 January 2002.  If the rules are adopted, the initial UNISERV enrollment period for uniformed services members will run from 9 October 2001 though 31 January 2002.  UNISERV contributions based on a UNISERV election made on or before 31 December 2001 will be deducted from pay the first full pay period of January 2002; UNISERV elections made in January 2002 will be effective during the first full pay period after the election is received.   For UNISERV information, go to http://www.tsp.gov/uniserv/index.html. To see the proposed rules, go to http://www.access.gpo.gov.   Click on: "GPO Access"; "Federal Register"; "Attn: New Federal Register Browse Feature"; "Browse back issues of Federal Register Table of Contents - 2001."  Then scroll down to "Federal Retirement Thrift Investment Board." 

November 8, 2001

CSB/REDUX/DIEMS:


a.  DIEMS dates: To properly identify soldiers eligible to make a CSB/REDUX retired pay election, we must have accurate DIEMS dates for our soldiers.  Because the Army had not maintained DIEMS dates for soldiers, we went to the Defense Manpower Data Center (DMDC), Cadet Command, and West Point to see if they could furnish this information.  They were able to furnish DIEMS dates for enlisted service back to 1980 (includes officers with prior enlisted service).  The data was loaded into the TAPDB system at DA-level and then sent to DFAS for inclusion on soldiers' LES and to installation SIDPERS-3 PAS-level offices for CSB/REDUX eligibility identification.   



(1) DIEMS dates at SIDPERS3 PAS: Unfortunately, the DIEMS dates sent to the SIDPERS3 PASs was unsuccessful in many, if not all, cases, and SIDPERS3 officials fear it would be counter-productive to try and send them again after so much work has been done to correct them at the installation level.  Consequently, every DIEMS date for every soldier must be verified and a 4330 SIDPERS3 transaction (miscellaneous) submitted for those that are incorrect.  In addition to sending the correct date to the top of the system for inclusion on the soldier's LES the following month, installations must be sure to send the correct date to the lowest SIDPERS3 levels. Otherwise, an incorrect DIEMS date in the record of a miscellaneous transaction submitted below the SIDPERS3 PAS-level will wipe out the correct date.  Until the SIDPERS3 DIEMS database has been corrected, installations should use the BASD to obtain a listing of soldiers potentially eligible to elect CSB/REDUX.  No soldier with a BASD of 1 Aug 86 or later should be given an opportunity to elect CSB/REDUX until the soldier's DIEMS date has been verified.  



(2) DIEMS date on LES may not match DIEMS date in SIDPERS3: The DIEMS dates that were obtained from DMDC, Cadet Command, and West Point, although not 100% accurate, appear to have transferred successfully to the Remarks section of the LES.  The LES remark refers soldiers to the Army Retirement Services website for an explanation of DIEMS date and instructions for correcting the date, if necessary.  Unfortunately, the date shown on the LES does not necessarily match the date in SIDPERS3.  Therefore, a soldier who sees the correct DIEMS date on the LES has no reason to suspect that the DIEMS date in SIDPERS3 may be different.  Consequently, installation DIEMS POCs must be pro-active in making sure both dates are correct and match, particularly those with basic active service dates (BASD) on or after 1 Aug 86.  Failure to do this will result in soldiers eligible to make a CSB/REDUX election not being notified and those not eligible being erroneously offered the opportunity to make an election. 


b.  DD Form 2839, Career Status Bonus (CSB) Election Form:



(1) Signatures on DD Form 2839: MILPER Message 01-143 requires the individual that signs item 13 as the witness official in Section IV, Eligible and Electing the Career Status Bonus, to also sign item 17 as the recording official in Section VI, Service Recording of Election.  This was required because Section VI is not just a recording of the election; it requires a determination of the effective date of the election (item 16) which can affect CSB payment dates and taxes.  DFAS has advised local F&AOs to obtain a memorandum indicating the designated service official for each brigade/battalion-size unit they service.  Election forms submitted for individuals in that unit that don't contain the authorized signature will be returned. If you are not the CSB/REDUX POC, please pass this information to that individual. The individual that completes item 16 does not have to be the same individual that enters the election data into the special pay code field of SIDPERS3.  



(2) Dates on DD Form 2839: Several people have asked about the dates for items 5, 6, and 16 of DD Form 2839.




(a) Item 5, Date for Determination of Active Duty Service Completed: This is the BASD, basic active service date.  This date determines when a soldier with a DIEMS date on or after 1 Aug 86 will reach 15 years of active service.  




(b) Item 6, Date of Notification: This is the date you determine that a soldier is eligible to make a CSB/REDUX election.  Hopefully it will be around the soldier's 14-1/2 year of active duty.  In any case, the soldier must be given 6 months from the date in block 6 to return the election form.  Soldiers who wish to may return the form before 6 months is up, but the effective date can't be earlier than the soldier's 15th active duty year anniversary.  




(c) Item 16, CSB Election Effective Date: If an election is returned before the soldier's 15th active duty year anniversary, the date of the soldier's 15th active duty year anniversary will go in Item 16.  If the election is returned any time after the soldier's 15th active duty year anniversary, the date the properly executed election is returned will go in Item 16. 


c.  Entering CSB/REDUX election effective date in Special Pay Code field of SIDPERS3: MILPER Message 01-143 directed you to enter the "effective date" of the CSB/REDUX election in the "special pay code" field of SIDPERS3 along with the code "RB" (elected CSB/REDUX) or "RH" (was not eligible for or declined CSB/REDUX).  We have discovered that the system will not accept a future date; therefore, enter the date the soldier signed block 11g, 12b, or 14b of the DD Form 2839.


d. CSB tax status in a combat zone: Attached is an information paper prepared by officials at DFAS Indianapolis that explains the tax treatment of the CSB when a soldier is in a combat zone.  Bottom line: If an enlisted soldier is stationed in a combat zone ANY DAY of the month in which the soldier's CSB/REDUX election becomes effective, the CSB is tax-free.  Officers are not entitled to the tax break, as they are limited on the amount of tax-free pay they can receive while in a combat zone.  
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2. UNISERV - Thrift Savings Plan for the Uniformed Services:

a.  Message:  Attached is ALARACT message DTG 030826Z, Oct 01, SUBJECT: Uniformed Services Thrift Savings Plan (UNISERV TSP), which implements the Thrift Savings Plan for the Army:
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b.  Booklet:  The TSP website (http://www.tsp.gov) has a booklet entitled "Summary of the Thrift Savings Plan for the Uniformed Services." There is a link to it in the second paragraph of the "Welcome to the TSP" section.  

c. Court Orders: The Career Status Bonus (CSB) is an active duty bonus under the provisions of Title 37, US Code.  It is not military retired pay and, therefore, not subject to division under the Uniformed Services Former Spouses' Protection Act.   On the other hand, a TSP account is subject to certain matrimonial court orders.  These are court decrees of divorce, annulment, or legal separation, or the terms of court-approved property settlements incident to any court decree of divorce, annulment, or legal separation.  In order to be considered qualifying and thus enforceable against the TSP, the order must meet the requirements stated in Board regulations (5 C.F.R. Part 1653).  A TSP account is also subject to the enforcement of legal obligations for alimony and child support payments. See p. 39 of the booklet mentioned above for more information on spouse rights and the TSP.

Jan 22, 2002

The following is based on a DRAFT DOD memo received last week on the CSB installment option.  The draft memo is being coordinated with the Services prior to staffing.  It has not been signed, and its provisions are subject to change.  This RSO Notes is being sent as a "heads up" to allow you as much time as possible to design your strategy for complying with the provisions of the final guidance.  

----------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------      

Section 620, National Defense Authorization Act for Fiscal Year 2002, PL 107-107, 28 December 2002, revises the Career Status Bonus (CSB) procedures provided in the initial DOD CSB/REDUX implementing memorandum.  Section 620 changes the CSB from a lump sum payment only to a program in which the member may elect the bonus under one of five options:


1. One payment of $30,000


2. Two annual installments of $15,000 each


3. Three annual installments of $10,000 each


4. Four annual installments of $7,500 each


5. Five annual installments of $6,000 each

The purpose of the installment option is to allow members an opportunity to shelter all of the CSB in the military Thrift Savings Plan (TSP).  

DFAS may soon be suspending payments of CSB until the DOD guidance and forms can be revised to reflect the new installment option.  The Services will most likely be notified to suspend all new notifications of eligibility and notify all members previously extended a bonus offer to advise them of the installment option.  Even members who previously declined the bonus are expected to be given the option of changing their election to any option available under the revised program, with the exception of members who elected to receive a lump sum -- they are not expected to be able to be able to UN-elect the bonus.  Affected members will probably be advised that anyone electing to change from a lump sum payment to an installment option will be required to return any bonus amount not yet payable under a revised election.  If a member does not return the required money, the old election will probably remain in effect.  It is expected that installations will have to provide a notice similar to the following to any member eligible to change an election:

"NOTICE -- OPTION TO REVISE ELECTION OF CAREER STATUS BONUS

Section 620, National Defense Authorization Act for Fiscal Year 2002, Public Law 107-107, December 28, 2001, permits eligible members to receive the Career Status Bonus in either one lump sum, or in a series of up to five annual installment payments.   Receiving the CSB in installment payments instead of a lump sum may allow less taxes on the bonus proceeds by deferring taxes through greater contributions to the Thrift Savings Plan (TSP), a traditional IRA, or some other tax strategy.  

Many CSB payments have been or will be made before procedures are available to elect installment payments.  Members who received a lump sum may still be able to elect installment payments, subject to the return of future installments.   Members who did not elect to receive the bonus may now be able to do so.  A member who elected to receive the lump sum bonus may not now elect not to receive the bonus.

The CSB will be available under five options:

(1) One payment of $30,000

(2) Two annual installments of $15,000 each

(3) Three annual installments of $10,000 each

(4) Four annual installments of $7,500 each, or 

(5) Five annual installments of $6,000 each.

It is imperative that members eligible for and interested in the installment payment options be aware of this now so that they do not spend or otherwise obligate the funds that will ultimately have to be returned.  If a member is unable to return the money required, the old election will remain effective. 

Specific instructions and procedures will be published as soon as possible to enable members to make an informed election.  All members who have been extended the CSB offer must complete this form to acknowledge receipt of this notice.  Return it as directed by your Service. 

________________________________________________________________________

I acknowledge the information stated above.
_____________________________


______________________________

Signature/Date





 Printed Name/Rank

_____________________________

SSN

_____________________________


______________________________"

Signature of Witness/Date



Printed Name of Witness/Rank

_1081238079.unknown

_1081238077.unknown

