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'Chief', Corner ' 
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Greetings Retired Soldiers & Families, 
When I wrote to you in the last Echoes, I called on you to help communicate and 

recruit - to continue to play a significant role on the Army's Team. I also promised 
that the Army would do our part in supporting you in those missions -through 
Echoes and the Retirement Services Office Homepage (http:llwww.arrnvc11. 
armv.millretire). 

What can you tell your neighbors about today's Army? They know that 
we're an Army and a Nation at war in an era of persistent conflict. Share with them 
that in addition to fighting, the Army has a renewed focus on Families of our 
deployed Soldiers. With the Army Family Covenant, we have restated our commit- 
ment to building a strong partnership with Families to ensure that they maintain 
their resilience and strength. We have committed $1.4 billion to improve their 
quality of life. Leaders at Army installations worldwide have signed the Family 
Covenant and are busy implementing it by building or renovating installation facili- 
ties, expanding child development center hours, and developing ways to increase 
access to health and educational programs. I need your help to spread the word. 

Celebrating and Leveraging our Diversity: We're Army Strong - you all know 
that. I believe that our strength comes from the diversity of our people. Secretary 
Geren and I have established a Diversity Task Force to review our policies and 
practices and make recommendations on ways to enhance our diversity. We ask 
you to tell this story to the young people in your community who might be consider- 
ing Army service, that the Army has more than 220,000 Soldiers and Army Civilians 
of diverse backgrounds and skill sets who are deployed around the world, defending 
our country and our allies against a global terrorist network that is determined to 
destroy our freedoms and our way of life. The Army is a great place to grow and 
build a career. 

Army's recruiting initiatives. One of our newest programs, the Active First 
program, can pay up to $60,000 in bonuses to recruits who opt for 30 to 48 months 
of active duty and then transfer to the National Guard. Active First has proven 
highly successful since its start 01 October 2007. More than 800 recruits have 
enlisted through this program. We'll keep you current on this and future recruiting 
programs through Echoes and the RSO homepage. Keep in mind that each of you 
has a powerful recruiting tool -your years of service and the credibility they carry. 

Thank you. I thank you for your service and count on your continued support. 
Our Army is the Strength of this Nation, and your help is keeping us strong. 

George W. Casey, Jr. 
General, United States Army 
Chief of Staff 
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WAat can W& do /or YOU? 
L 

Greetings Retired Soldiers and Family Members, 
What can Army Echoes do for you? What are you looking for when you read your copy? 
We're reworking your publication to serve you better and we want to hear from you. We're adding 

four pages, color and picures. Of course, we can't accomplish this mission without your input. 
Do you need more news to keep you connected with today's Army? More recruiting news? More 

medical news? Or are there any topics you DON'T want to read about. You can answer the ques- 
tions on this page and mail them to Army Retirement Services; 200 Stovall St., Alexandria, VA 22332- 
0470 or you can contact us through our homepage http:/lwww.armv~l .armv.mil/retire. 

Give us your opinion -- this is YOUR bulletin!! Thanks! John Radke, C, Army Retirement Svs 

I 1. What do you want from Army Echoes? 4. 1 access the Internet: 

- Current news covering topics such as 
health care changes 

- Basic information on health care 
programs 

- Both news and basic information 
- Active Army Hot Topics 
- Other 
(Select as many as you wish.) 

2. In an expanded Echoes, I would add 
more: 

- Active Army Hot Topics 
Medical news 
Recruiting news 

- Exchange/Commissary news 
- News on how I can get involved 
- Other 

(Select as many as you wish) 

3. 1 think Echoes should report less: 
Active Army Hot Topics 

- Medical news 
- Recruiting news 
- ExchangelCommissary news 

- News on how I can get involved 
- Other 

(Select as many as you wish) 

- Never 
- Rarely 
- Once a week or more 

5. 1 visit theArmy homepage (http:llwww. 
army.mil) 

- Once a month or more 
- Afew times a year 

- Never 

6. 1 visit the Army Retirement Services 
homepage (http:llwww.armygl .army.mil) 
- Once a month or more 
A f e w  times a year 
- Never 

7. l retired in and my age is . 
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Spouses' Corner 
\ J 

Welcome to our first Spouses' Corner column! As 
you've probably noticed, Army Echoes is changing. 
We're beginning that process with this issue. You'll 
see greater changes in our MayIAugust issue. 

SBP reaches 55%, regardless of age 
April will begin with good news for annuitant surviving 

spouses. This April 1" will mark a milestone for 
surviving spouses receiving a Survivor Benefit Plan 
(SBP) annuity (and for those who will receive SBP in 
the future). On that date, all SBP annuitants will 
receive 55% of the base amount covered, regardless of 
the age of the annuitant. (Note: If you're already 
getting 55% of the base amount covered, your annuity 
won't change.) The benefit will no longer be reduced 
when the annuitant reaches age 62. Of course, the 
SBP annuity will still be increased every year by the 
annual cost of living adjustment (COLA). 

Volunteering -- reaching out 
April will end with the annual National Volunteer 

Week (Apr. 27 - May 3). We know it's been said that 

April is the cruelest month, but you can make it the 
kindest through your volunteer hours. Many of you 
probably started volunteering early in your spouse's 
career and have continued that mission into retire- 
ment. Other may have started volunteering after 
retirement. 

Do you need more information on how to get in- 
volved? You can contact the Army Volunteer Coordi- 
nator at the nearest Army installation, Reserve unit or 
National Guard unit. You can also find more informa- 
tion online at http:llwww.mvarmvlifetoo.com. 
For motivation, think of those needing and deserving 
your help -Soldiers and their Families making 
sacrifices in support of the Global War on Terrorism; 
other Retired Soldiers and Families who have given so 
much to our Nation. 

For inspiration, here's the story of a long-time 
volunteer. Elizabeth Walters, spouse of retired COL 
Paul Walters, was one of the first people to volunteer 
with the Ft Belvoir, VA, Army Community Services 
Office after its creation in 1966. In 1997, she was 
honored for more than 10,000 volunteer hours. More 
than ten years later, at age 92, she's volunteering once 
a week and was featured in the Ft. Belvoir Eagle. 

Most of us will never achieve this incredible mile- 
stone, but every hour does make a difference. 

A Retired Soldier responded to our "Still Proud, Still 
Saluting" article with a call to action of his own. He 
calls on everyone visiting a military installation to 
render honors to the flag when retreat is sounded. He 
comments that he, like many Retired Soldiers and 
spouses, is a regular visitor to a nearby Army installa- 
tion and has noticed that many people do not react 
when retreat is sounded. 

So, here's a reminder from Army Regulation 600-25, 
Appendix C. Note: The regulation calls for the same 
respect to be observed whether the national anthem is 
played or "To the Color" is sounded. 
For n7en wearing civilian clofhes and headgear: At the 
first note of music, face flag, remove headgear with 
right hand and stand at attention. Remain at attention 
until last note of "To the Color" has been played (if flag 
is not in view, face direction of music). 
For those in civilian clothes without headgear: At the 
first note of music, face flag and stand at attention. 
Remain at attention until last note of "To the Color" 
has been played (if flag is not in view, face direction of 
music). The fhg is locr~ered for the last time at Wuerzburg Arng) 

IIc~.spi~:~l, Ger111i11i J! 

(websites you can use: http://www.myarmylifetoo.com ) 
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Army leaders worldwide 
sign Army Family Covenant 
WASHINGTON (ARNEWS) - From For example, a Family Covenant 
Camp Zama, Japan, to Ft. 
Leavenworth, KS, leaders at Army 
installations have been signing 
Family Covenants. 

The Army Family Covenant 
represents a $1.4 billion commit- 
ment to improve the quality of life 
for Army Families. It formally 
recognizes the sacrifices made on 
the homefront while the Army is at 
war and pledges to standardize 
fundina for existina Familv pro- 

signing ceremony in Brunssum, 
Netherlands, Nov. 6, included 
leaders from U.S. Army Garrison 
Benelux, USAG Schinnen, USAG 
Brussels and Chievres Garrison. 
Quality-of-life improvements for 
those military communities will 
include the addition of two perma- 
nent child development centers - 
one in USAG Schinnen, another at 
USAG Brussels - that will accom- 
modate an " " , , 

grams and services. The covenant additional 200 
also seeks to increase the acces- child spaces 
sibility and quality of Family health and the 
care, improve single and Family construction of 
housing, ensure excellence in a new commis- 

Family Covenant Nov. 8. As part of 
the recent post improvements, the 
child development center received 
35 additional spaces and approxi- 
mately 1,800 Soldiers received 
renovated barracks rooms. The old 
gym is also undergoing renovations 
to become a state-of-the-art youth 
workout center. Also, the Army 
and Air Force Exchange Service 
committed $2 million to upgrade 
the exchange operation on Warner 
Barracks. 

In the last three years, the Army 
has privatized and improved almost 
80,000 homes on 36 installations 

and 

schools, youth services and child 
care, and expand education and 
employment opportunities for 
Family members. 

Army Secretary Pete Geren and 
Army Chief of Staff GEN George W 
Casey Jr. signed the official Army 
Family Covenant Oct. 17 at Ft. 
Knox, KY. Army installations 
worldwide followed with their own 
covenant signings. 

sary and Army 
Lodge at Chievres Air Base. 

Tobyhanna Army Depot leaders 
signed their Army Family Covenant 
Nov. 8. Construction of a new child 
development center and renova- 
tions to the commissary and Post 
Exchange are some of the quality 
of life improvements. 

At Warner Barracks in Bamberg, 
Germany, Army leaders signed a 

opened 40 
new 
childcare 
centers, 
with 

another 22 on the way. The Army 
also recently spent $50 million to 
hire new healthcare providers and 
is working with lawmakers to help 
Army spouses gain priority for civil 
service jobs. There are also family 
readiness support assistants at the 
battalion level. 

Army creates Diversity Task Force 
WASHINGTON (ARNEWS) - CSA helped that nation bring together an BG Pinckney has commanded 
GEN George W. Casey Jr. and SA army of Sunni and Shiite Muslims the Army's Family and Morale, 
Pete Geren have created a Diver- working with Kurds and other Welfare and Recreation Command 
sity Task Force headed by BG ethnic groups as a team. since 2006. Her command and 
Belinda Pincknev to review the staff positions include: Congres- 
Army's diversity policies, practices 
and progress. 

BG Pinckney will work with the 
Army G-1 and the Assistant 
Secretary of the Army for Man- 
power and Reserve Affairs to 
conduct the diversity review, the 
Chief said. Reflecting the impor- 
tance of her work, she will report 
her findings directly to Mr. Geren 
and GEN Casey. 

"I will tell you that I firmly believe 
the strength of ourArmy comes 
from our diversity," GEN Casey 
said, adding that the example set 
in Iraq by the U.S. Army has 

BG Pincknejr will head new ?'Ask Force. 

sional appropriations liaison officer 
for the Under Secretary of Defense 
(Comptroller); principal deputy 
director1Army Element commander, 
Defense Finance and Accounting 
Service; and brigade commander, 
266th Finance Command. 

She has a BS in Business 
Administration from the University 
of Maryland; a Master of Public 
Administration in Financial Man- 
agementfrom Golden Gate Univer- 
sity; and a Master of Science in 
National Resource Strategyfrom 
the Industrial College of the Armed 
Forces. 
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Active First helps Army meet recruiting goals 
WASHINGTON (AFPS) -Army Secretary Pete Geren 
is crediting a new National Guard program that brings 
new recruits into the active Army with a commitment 
to finish up their tours in the Guard or Reserve as an 
example of innovative initiatives that are helping 
maintain the force. 

More than 800 recruits have enlisted in the "Active 
First" program since its kick-off Oct. 1. LTG Clyde A. 
Vaughn, Director of the Army Guard, said he has no 
doubt the program will live up to the 
Secretary's 1,600-recruit goal for 

duty commitments, the Soldiers return to the National 
Guard to resume their eight-year military obligation. 

Officials say the program's strength is that it draws 
on the National Guard's close ties in the communities 
to draw troops into the force. "The Guard has strong 
contacts in the community all over America, and it is 
these contacts and the trust that the communities of 
America have in Guardsmen that enabled this program 
to get off the ground with such great strength," Secre- 

tary Geren said. 
Troops who enlist through the pro- 

fiscal 2008. 
Secretary Geren called the 

program a partnership that "shows 
our Army is truly one Army" and is 
helping the Army keep its ranks filled 
with quality recruits. That's particu- 
larly important, he said, as the Army 
increases its active-force end strength by the end of 
2010. 

The Active First program has three phases. Recruits 
first join their hometown National Guard unit, which 
prepares them for the second phase: basic training 
and an active Army tour. After finishing out their active- 

gram get the benefit of being mentored 
in their hometowns to ensure they're 
prepared for basic training, LTG Vaughn 
said. They go to the firing ranges with 
their units and are exposed to a variety 
of military training activities. 

The program offers big bonus incen- 
tives: $40,000 for troops who sign up for four years of 
active duty, $30,000 for 36 months of active duty, and 
$20,000 for 30 months of active duty. Active First 
recruits who return to the National Guard after their 
active-duty commitments receive another $20,000, 
officials said. 

I \ 

Army Recruiting Figures for December 2007 

Acthre Duty Resewe Natlonal Guard 
789 3,280 4,985 

105% of goal 107% of goal 120% of goal 

In 2007, the Army recruited 175,000 
into the Active Force, National Guard and Resewe 

-- the size of the entire Marine Corps. 
L J 

ebsites you can use: http:llwww.l-800-GO-GUARD.com 1 
























